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fsrfTOR, 2010 i 

tokm 

wfW 

1. irf^rccT to, utt«t 3 ftr (1) ^ MroFf to to to Iffr TOfai (sfarofaf sfa 

TOroftF?) fafror, 2010 1 1 

( 2 ) ^ Trim 3 y^ivu to! cnfhs ^ 3r^rr #t 1 

(3) A % ^ alters ato TO^ifl ^ : 

ftfj f feftTO l ’ r <£ faro fi ^ trorr c^ft gru ft fttotott ^ to?— 

(ft) vv to to tor ft smi ft fagro t ft t$ toIto ^ ^ TOfroi ft %, hfj, T?f FR; 

(13 ) TOlfTOT $TO TOfrq TTTTO*, TO TTTTOT FT TO^ TO 7TTOR ^ yftifa^W FT f^TTTt TOfTO TO\ TO] TO T^Pl l 

2, Ffhrmt ~i 1) T 4 ferfroro t? tot to fTO tM f, tofft srffssF f bi— 

/ ft) H ^fH7M=? ” ti mfmi TOfar 3fro 3##m, 1976 (1976 to 21) 3rf*rfc? t; 

(T^) '‘f-fgTO Flterd” 4 fTOFFF 5 TO FF fTOFFF (1 ) 3 fTOTOT FlfFTORt 3TfF^rT f; 

(F) "TO" 7* 3?f TOfFF TO TOTT 3 TO^ FF-TO (1) TO TOFfa TOTfTO TO fTOT FTTOT 3TO TOfTO t; 

C V } “ TO3 ” TO t»: TO F5TO TOTOTO t; 

.TO' M 7TTFF FF :?r Fi w F FFT T>\ fTOft 7TT1FI FTI FF? TOFTTO «TfTORt 3lfFFrT t; 

(F) “ M" F 'FF FH TTFTt ^ F?R F TOF ^TF ^fR 'HTft FTl f^TOT ^ 3 IF fFF FTt TTFTF1 FtF 

TO?S if^tV: slf'^TFrl I» 

fo3 <i 1/2011 (I) 






2 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec. 4] 


W “wr infarmt" 3 arffeRFnft 444 4 afa ^ 44q 4 Tizmwz arftmr t : 

^R ’ 3 fFT Ti4 "f '*>4 i qifWf "4* FRR yif4«bi0 37KCW '5 = h r TT I 

(^T) "TZfcq” ■£ m^,~- 

(i) TfofoimR <4 ^ 4 4m, 

(ii) 3^(4 3if^Rt TT Tf^TTCt ^Ffanr 9 ! 3Rf4 TR4, 

(iii) sna&ftqm m ttsr ski 4 yrf4$ti R4r 3nrnf4w r fmi ^ 

mfa, 

(iv) utwi r: Rmf Tf 3 rRt ^ 4m 4 $, 

(v) aRq 4 t$t 4 44s m tfrRgfmt fmnf t? arefa 4t £ i 

(9) “^Tf«R!" 4 4?Pf afrc «Tff ^ T&$ H, Tft t; 

(^r) afo^(n) 74a?4tT wmTffr^mTmtf 

m4m4 Slfafcft 3^ fTHT 3Rpfa44 m4m4 Rf-RR 75 ^ Spfrr 3RT ROT ^ -3m 

t; 

(?) ^f%rgFiTfi tjt ^FTT^rr^ ^R«ft ^rf^rf^m ”t (ttR ^ ti ^ ^ ^ srfKi^Kt ^t 

qRmft *Rflf £) 3ftc m TRm4 ^ ^pR, w-ftm, aR ts4 ^ ^ srftreRt m ^4 t4 ^ 
affirm f tr 4 TfRfacr £ m M ^\ r 4 tR m Toft £; 

(3) M 3Tf*F?nft"4 Rfm 3 ^3T-RfWT ( I ) ^T^S- (*f) ^ 3T4fa m'II«PiTffi |«fT ^T ^ 3lfami4 3lM(T 
£; 

(^r) “Rfr” 4 stteR m m^m4 sm fast 4 iHhh 4 T*fa srt aiTFfR Rft arfaRr t Rrcfa mfa 
3^ sqafanflf mr mtf hft 4t ft Rfw4 ^ a?4R Rh^ft 4 RPrR<e tr 4 mrffRT 

£)s3Rt; 

(s) t;R^ wfcRqn ^ ^rRmft srfr^rt; 

(^T) "TO' 1 ^ TFTT^ TffT TI 3Tf47rI 

(cr) “3uqfelRr r> 3 Tsrm 4 ?fh arf^rt; 

(2) tt ?rRf afR ^ Tt tt 4 t 3?k qftMiftrf i' f^g 3tf^RR 4' qR*nfw f ^4? 3 t 4 ?fn 4t tr 
3Tr#RR 4 f I 


37SZira-2 

«RrarWf 3^T ^vCf^nRrff TJjT , tR^IT 3ftr F^T WlRi 

3. aiRi ' «h i R<ff afrr TR fa r R4 t ’ w e p fl^ or.—(l) 4q> ^ aafirerfl ank 4>4xi i4 P i H^ifeid ^r 4 #[, 

3?8^ :— 

W ^“^»"—3itei4 

WI 

(0 ^^K'WWSSTOT) 

USq 

(ii) -^UI (TR’qqr) 

(iii) ^UII (^TR’qqr) 

(iv) v&xiv 

(v) v ( ii?n4w 

: |T f4tT2p4 1 EP43Ff ^ %T 3ia?3T, Rr4t 3lf^4 TOT 3 tR^t4, 3R«RT TT R?Rr4t ^ ?vq 4 
ti t 4 -^t4RT ^r4f t; stigr 3^k t? 4trr tt 3rffewr4 tti tr i 

(Tsf) *' '7ST'' ? -qjROTI) 

(T) ^ ' , n M —TSPfcw Tf7TTR^r4^: (q^yqWi) 

(>) it f4m»444t,4rr44 ^rt arfqrRt tt^^ n4 ^re4^n wfl tv% mu ^ 

Tfr t sVi^sr tti%t 4fn i 
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4. ®htfyfTt—fafwrf 3 gfaro fqqft gm qT wft irq; qt, araist, gte sra to-wi qr gift 

TITTOT qT SFJ&ff ^ 31*^4 3^ 5Tfq)fad fqr ^ WT?f if, ^fafrtti OT^R qt " V ‘ 3 fqqft 3Tcqiq7qqi<TI 

qr) ITT qq} ^ t^fTT fTO ^ 3 90 fqqf *t TOTO fqqft a?qfq «£ faq t^4?T qq ^7T | 

5. fe qrT iter -fir arfawft 3frr grtf^rq) gft fqgfgg.—( 1 ) arsqsr, asrfqgqft ^ qqg 3 f^g grfqgrqt TO 
3^3 qrfgiftqlf ^ TT^q 3 f^rg^RT gifTOTt TOTTO! WWT : 

TO qfq q?iqqqqr qq qr qrtf qqgqt qwt i qt ^ ^qq 3 qt arsqqr fqgqg gifTOrt to i 

(2) f¥TO 4 3TOfqq qT fmm, arfgfgqq qrt qm 29 ^ fqqqqt4^qtq tor qrn tot* qqtrot ^ toto 
3 qqt fagftwqi #ft i 

( 3 ) gr^gr srfqqrKt gr qgtqitf qrt ^rqr qft TO 3 qTO fqgfggqrM totTOTO qm^qgror w-^TOTO 
gt TO qrcr UUfW wt TOqr i 

(4) (i) Pu^d i—ggTOTOqrgTO<V 

(qr) fTO TO TOgg Tl TOro qfa qi froqrt qgft TO*g t, fTOw fTO i, qT 
(T§r) fTOr TO qfq qr TOt qgrt qT TOm TO ^q fgqft TOg 3 fTOw fTO i, 

^qg qq qr TOjTO gg qra qtf TO : 

TO TO TOTO gifagritt *q w qqmH wt tot i Igr TOt TOw TO TOg sftr TOw ^ 3^r q^R qi\ 
w^Tqtq fqfq ^ q#T i ^frr ^ttt qn^ ^ %q 3 rq ^qqK f eft q?- qrt fqfwr 

qq?tq^^^TT^qt; 

(ii) qrfcs 3Tfqqqd qT 4)4qi(l &F qft ^qT ^f 3?q^ q^ft fqgfqq qr 3T^gqt-l ^ STJOTT 3Tq^t ^qifeqr 
qrlqqiq q^ qhqr ^tt i 

6 . ' S i tHMH 3 frr q%.—fqfqqq 3 $ tqfe ^ iMt qq qr fq^r srfqqqd qr qtfqrft ^ ^qq f q^ 

37ti^rfqfqqqg?t qra 17 grt^q-qw (i) ^3i#r^?tqqrqqrqmqqq-qqqqrqqisrqqiftqgrl-snq,^ i 

7. ^ggqTTm—■tqr^’tq^1^'5q1qqqTt^qiqTTqRq-5^fqgfqg^1^1%TT-nT7 TO nq-^^iqFff aqk 

qicff ^ srp^T 3 fqrqt qq qr ^%^qf ftqt^ tot t qr froi qn4 fqqq tt to ^ : 

qr^ ^ qq4 tqqq ^ q^q qq to qrr^ qrt q?n q^ -to fqq gT fm sfk q^ qr^ qn ?tot q^f 

TO i 

8 . qM^.—(O ^‘‘^’’q^qr^fq^q^ 3TfqqTRt^q^qrtqfTqtwqT?hTtq^tqgqq3TfqqTRt?KT 
qqTO^ qqfqqr arqfq ^ frqq fTOfer fro qr Wqr i 

(2) “qr” ^r l ^ fro^ qq qr TOq q^ qrTOrt qqr M git TOq ^ %q qMsn qrikt^ f^ro 
3 Tfqqnr^ wqra ^ arqfqqr 1 TO 3 iqfq ^ fm, fTOfcj fro ^r tt^tt i 

(3) (qr) 'Bg? u ^ , ’qT^ M q''^^fq^^qr4qTftT^g^q^ 3 Tqfq^f^Tiqf?qt^TqT#TTf^ 1 q^q 

3rfqq>ift qKT w hrt ^ arqfqqr fqrqt srgfq ^ t^rq tg^fTftq tqrqi ^ q^qi; 

(T§r) tpj? “q” -^ fTO qTO^ qrl toj? “7q” ^ %qt qq qr qlTO qr qftqtqq qJt TOq w qra ^ %q ?Tq\ 
W tq^qq srfqgjRt ^ri #t qra ^ TOTO frot qgfq ^ t^rq Iq^d fro gr qr^qT i 

(4) trot arfqgnft ^ q^ qMan TOq ski qqiqnqr ^ qr qr qM^r qrt TOq ^^Tth Riqrr 
qrrtwqq f^ro qrfqqqft qfl qq ^ amqTqrqqq qr, 3T^fq qtqr qqr tTOr ITOfer qq TOm t 

9. gfegqtq,— ( i ) qnl qT ^4qu1 tqr qrt #n ^f - 3 ^ ^qr qfq fqgfqq qrfqqnrt grt qq srfqro qr 

qqfgRt ^ sTO qM^T TOrmiro ^q ^i ^ gq fft t i 

( 2 ) TOq^qT^r srgfq^ ^th fro^ TOfqqfrqtyrqfttTOrqrt argfq qTi, qfqqi^ft^qg srfqqiRtq^qq 
t fg» qqift*r%, srfqqpRt qr qqfqqt to qq qr ^ fnq qqf i,— 

(qr) ql^ fq^qq ^rfqqrq! qr qqfqqt qrt qqn ^ TOq Tiqr qjq qfi ^trt qT qq^ qqH ^qq qq ^ 

(^) t^qqfqRtqrtqw^qftTqj? M 'Ts"^q^‘'qr ,, ^'?^T 1 qTq^‘‘q’’^^‘'^"^TO?TtqFqqqq 
qr qqqqf^q qq fqqr ^iy,qi f^rq^ gw qtog ^an qr i 
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10. 7J33T gm 431 34 TTRlfR.—(1) (31) 34f 37f4 c bK) 31 3>43 k) 4% 4 3731) 43737) 31 47331 37f33l4 34 
3TTTt 4^1 'JllO 3 «9i) 37 37 r<4i J i 4) 37i4 37TYT3 34 fclfeci 4" Kfce) 7J33T f«HI 3737) 43T 37 c^TFT 3T 4)l H-4 T7=b j n; 

(73) 7J33T34 373f3 — 

(i) ^ 37)3374 31 3i43t4 34 iti, 3)7 ttr; 

(ii) 37)3334 31 3i43t4 3 ) 3fr3)*i it t, ^ ^m, 

ST^fal l44 I 

(3) 3744)433 (i) ^ 7§n^ (73) *4 m 34 -m 4, 3if 3if33i4 31 3iNi4 t4 mfm 7J3H 37 ^ tT^t *4 

4n *4 fRH trnr) 7317 34 ¥faTn* *4 *~7 4fn 34 44 ^ faq itt) ikn i 
(2) (1)4 )4i4t 3i?r *4 tEftb ?4i -p 4) 13 k4 37 ) 3317 ) 37 3i43i4 f433i f37^ 3if ifmrfe 

374311) 373*313 f 37 4f33 f, 14g33 3747314 34 *£* clippR' i£ 14ll f^F 4 3733) 43734' 33 7373 31 f3T3 31 717373 7l) 33 
77^31 3TIT 44 343334 31 3l43T4 STT1 731373 34 W'i 7T371 44) 37^tfirri37 UpfalfN) ^ 1?4 3T TIT 3i7H 3313) If) 
513), 33 cRF f37 -34 H^W 7lf*1374 t 4)*R 3?4 3Rrfi 4 i 

7331)31337.—^3 fafl-W *4 373)33 *4 %3, ^^17731^13 3733!fl3T fe4) 343314 31 34374 T fsR^ 3TJ«3ri 3 4f4cT 334) 
3T33t 3f4 71 f3333 31 34^ l4 3333 33134 7J77T 313 34 if t % 33) 3 33 4 13737 37*pim3!s*R1 33433?) 3R33 34 3R 
' ■13 331 f4l 7317 344334 m l4f 3Tl47T 3447 34) 3 k 1^31 31311 1 

11. 3Tf43f4‘dl 34T ^3Tf^frr.—(I) f3l4) 34*7334 31 3743T4 34 60 33 34 37^ ! |4 #) 77 4mi4f7 431 : 

77^ 37*3^7, 33-f3f333 (3) ^ 37*jtl ifel f4?kf^^4313 17444 £RT34 3^ 3?, 55 34 ^4 .^frl 3T3T 33 

c44 31 3331^ 7TT 431 4 ^31 431 ^ 30 34 F?3 3- 31^, 4 3! '^rR 4, 1334 3433 ) - 3.4^4 33 4344^3 33 

3t43T : 

3T3J 3?r4kf313^ 34*7314 31313314 ^~f3f4qq 4 373)3 4mflfrl 3?) fPii 'H3 3 F% 4*4) 344:-;r4 34 3?n 

4 3T3 4 331#T 3R7 3fR fn4) 3 i43t 4 34 371 4 Wl 3TR 11 %fecl 1J3Ff! 3 4 4 3^ 4) 3' Tk 4 33.4 1 :ir4l ?443l4 34 

37144)3 3R7 31 f3R7) "34314 34 331 4 3313R7 4 331 4 T*FR 31 4^13 # 344313 3^ '*) 33 )l'1 331 4) : 

TT^ 31 4k 4) % 3f3 34^ 343314 3T 33T3l4 3T*3« ^RT 1lf4l f4l4) 3l47f 4 ^3)33 11311 W ^ ^4 37K71 Rfftl 
iti 34 3i4i2f 4 33731 ^ 4 - 44k 37*337 ^ 4fw; 4 fins: 4)4 3 ) frrfei 4 4 it 3 % 4444 ^44^; i4 irfR it 

iH 3TT7 34 373f*7 ^ 4)3T 3>)^ t4f3733 3l4l I 

(2) 1117 4)4 31 fc|pl733 31T3I ^ f% 37*317 m 3lf4l 3TT4?I ^TPI^RI 3lf t 4) 31 TTO 34*73l4 31 ?l43T4 34 
*fTT3tfqcl 113T 44 3f3 37*3^7 £TTT 34^ 37T^T 3lfTcT 3lf Vm i t 

(3 ) 37*3^7 331 f443 ^Tf4#33T TTfafa 31 333 3r4l 4) 4)4 *4 4fa 4 37^3 TT3T3) 4 3fel iH) 4 3«T '{4431313 

344) f3 331 34^ 37f*731TT) 31 3>43lf) )4f333 (1)3; 4 if) 1 

(4) ^7)3 ^3f5d)*63 TTf44T TT33-T733 3? 5R3^ 3713314 31 3>4^Ul ^ 3134 31 ^3f%t3T3 344 37)( 37*3^7 34 
3733) fwftTT 344) I 

TW)3!RT.--1T7 W333 4 33^R 3) f^, 37f*73in 31 ^IRKT,— 

(1) 31 f3334 37f43t%I 3T 43lf4jf3 31 *fl# ITT)® 3T 3'3f3f4 t 1 j43TT7 34 3rfl3 3443 37 S3T734 31 
37f*73f% 34 371^ tj4 31T3T 

(ii) 4) )3l4) 3TT)^ 3T ^) %4) 3l4lT3TTT 4 ^TH31c) % 4 f3R 3T 37f*73f% 34 377^ 3737 31731 t, 

333 3TT7 34 3443 3t 4^ 31 43Tf4j3 l4l I 

37«3T3-3 

437, ^Mrll , KFifrT 3^4 «fl3^i 3» 37f44lW 

12. 43t m 3Tf44i3r.—4n, 3«7ifr«7f3 ; f3ir4 3747317 ) 31 3i43r) 3 4rt 37f4<4® t®it 34t 44 '«m 31 fth) it 

44 3T3 4 TTtu 37 k 3774 4 t 4 3T131T) 37frf^e ikft 3) 3)4 5TTT T733-Tm 3T 177 34 3R ! 

1 3. vH^dl — ( 1) 33-t3f433 ( 3 ) , 31-f3f333 ( 4 ) 37k ( 5 ) ^ 3'133) 37k 44 faR)vi 331 31 #t4?T 

4, 3T-44 ?RT T733-Tm 3T 3T4 l) T7^4, f^TT) 311 3) l)3 fK 4), 4n, 37)331RT 31 ^431lT3f '<4 37331 3717 31 ^331 

34WT TJ3) 3fk )3l4) 31^7 ^ 4)7K W) ^ 331T 4 TJ3) T731T I 

(2) -43M17J3)44 3777TTCTI 3T’3lf4#f3H 374 3737R 4)4) 4) S1TT 1) 77^*4 3?k 33Tf44l, ^t»737k4)' 

31 3i43T)t3)' ^ 3*3 lURlfcld 34 31RT) I 




[TOT III—4] 


TOR TO 7TTOTR : 3RRRR ,T T 


5 


(3) (R?) frort rttf7 rt4 1%# #to srfetf rttoNrI Rrt #mft rt rttf7 rt f# %to %*rt# 

Prgf^T m\ ft# rt tM # tot wn H #ft; 

(7R) RJFT TORT RTT5I RT #TO 4 7TTOT # 3#R # 4t RT 3TfaR7 ## 31## RT t TOTRTt 

RTTTRfTRT' #3RT ^cfadT «t>l5<, RT %TOTOT % 34# TO^cil R> 7T# % 3d# n u ldl # TOR#; 

Cn) RFT # RT 31# #TOT 31## RT TO# %% TOFT RT 7TOF 4 7#T #-7TTOT 3TR# 71# t, 

RRift^rfF, v j4qdT tof< ri %" 3d# TOw r> #\4 Tt 3^^nfa TOrt i 

(4) tort st## Rrt i# %' Tj<#f fa 3i## rt <#<*# Rft wn #Mdi to # rtotr, to# to# 
#TOT, 4**>d# yTOT, R^ fS*!# R? RR 71. RRT-2/17/79-31R3lTTRt, cii<l<a 29 31%eT, 1980 Rrt ’IfRT’ &KT 3RT#F fR>RT MR! 7? 'SRI 
RttRlfcrTcT ^dltfsHF 4cW4ld TO 3t! dRt<8l # 4 r> R»t 4R1 % *t f TJT1 yd>K M u ldl # TO 7i#fl lR> 71# clrTO'#'! 4 r 3lf£TR# #T/RT 

%7s([rtk to Ti*m$R 7 ?# #jtot wi si### it r# 3 #n: 

RT3 7RR# RR a l 1-3/90-3TR.3TR.#. 1, FT# 22 RRRTt, 1991 ^ FcTOR ^ RTO#RH %# TOFT RT ‘<#MH % 
SlfRTOftRt RT di4difrMT R% m.*M< #*«dl 3d<4 RTO TlMId «h! T^*it I 

(5) fa# %F %’ 71# R# 37 ### RT ?^lM RTFR ^Md! ^7 ^T R TO ^ 7RR1 

TOf^t SUSffe! ^«F> TTS^ 7TT?7 7 TTOT pVH : 

R73 Rfs rt f^r sTmfei ttirtth rt srnr^T y^f ^ ^ t, w w smfev ^ 

sr^yf^r^ ^ r^ 2 ? yrpR ■^'^ni dw) oiOoi ®Ft rs u$ u \ e b< Iron ^ 0,^ srt wrt 3T4?t '*& 3i^fi< u i f^n srirf^RT 

31^4 ^ 1^ "«hIeMd 3T^ ^ ^4 4Wt I 

14. aMft. —•HRt yNfcRrf ^ M^r m 3^7 ^ ^rfwTt ^r TOfrot ys rt ^ftst y^r 

37fEfSR77 ^ f*m ^ ^f swi yft‘ mim : 

m<V[ ^Ni if ^f^qiiR^iT "yi 4i4 - diR t ii ^»t ii)'*ifo sif^rfHyR ^»t srrcr 29 m f^TOt 4 tr^>r ski R^mi ^ 

if ?Wt I 

15. «<q i 3tfH ,— m\i Stfamrft RT ^ 7^ 3ET5T RT ^ d^ RTT d 4 WTRFT17 f^rf t fTOT feft TjTOT 

^ ^TFf' cfS W M7 WTOT^l t i^vRt 4t 7RR VWW4d m\ Sl4t #11 I 

3TEZTT7T-4 

311€RUT, 37^?TT7H 3^T 

16. #T cf>ifalfl ^TT^iT RlWK.—Uc^> 3TftWT7t RT ^4^kl tjofefe SlfelTt Rl '4>4^l7l 

#T1 #7 #T ^ rH7dl<«! R7 #TT, 7T«1T 4# ^RTl 4 # Vm y7 # 77# ^T7#7 4 7# # # ^T#l RT 

oqf'KI^lT ^ S17T 7RRT-7RR1 R7 74 Pl^7l 1# ^ITH far*1«fcl 3lfV(eRRdI, Sl^ft^tTn RT t^4? u l ^ 31 #1 RF tlWHH ^dfd 4 l 

17. 1## ar ftfrft T ft # tr# 7.—y#F aif^# 4^ ^i Win # , tt # 4# #tti # ^ yr# 

f# 711RM! cf# 4S ^FlfTORl # WT # 3T#T 4’ 3HW47 H f^TT# 3#fa I# #717 ^T ^U^T, TOd#5f #7 

777^7 cRIT yii>n # TTRT^Hl, 3I#yT '♦‘Hi, STHT^tf 3?t7 3###* ^T 3rd 1^1 d 3# ■34? ^b<41 3^7 44 3R4 ^ 

<S1T3T7 ^ 7f#fF H, 4t t I 

18. 3||T 3R#lf ^TT dRd4 ^>7% ^iT diRlr<4.—9r4d> 3lfR«6i4 R1 ^>4ST7t fR fdfdd4l ^>1 RTTOT dilR # 

TORT 3fl7 # T# ^qf# RT o>##f ^ SRI 7RR1-7RR1R7 # TRft 37I#ff # ^T RTTOT, # 37TS7 TORT 

# "# 1# '401, f^ldd>1 3lf4d?]Rdl, 37Rt?JR R1 ld#°i 37#T RF FrTTRR "^TOT ^ ! 

19. J ifa*ftViTT aidii^ 7731% VTWTff,—■yr4'h 3lf%TO7t RT m HlHd) sfR 7R# 7R1F# # 41dd TOSt 

TORftRFT TOTI7 T#TT F^T ^T-flq 31#% # #7% # yfTO R1 315?^ ^ R1 %t TOTFT ^ #7% W*J # RT ^ 

• 4>4^) f7 # TO 3 J^Z RFt' #RT yra FRT # #4 '^nfror R1 3T^RTfTOr yrfRTOR SRI RlfTF #7% 371# ^ 3j-jsind %’ R Ft RT ## 
#rg 3|fRTO7t SRI 31# TOMt* ^ R4?d %* f^RSfl ?R % %7TT R# TO 3TJ# R tSRT Ft 3# 375 ^# 2 4 RRlfaflf# RtTOlT TOR 
R#R 1 

20. # f#f R% #Rf% TO7% #t VrCRTO.— yo# 3TfRTO7t RT toIto! %RT 4 #RSf7t # fRMT#RT #1 R#TT 
CTRT RF ^ f#f Rlt yNfS R57% TO 3lfRTOTR RRR7 RT# 3# 717RTR ^ 31###, # ^ 77TO# # TOTRrTOTTO' ^ 77# 
TITORFR 3?R TORFR % 7(lciTdcn RRT TRRTOft^fRT RT# I 

21. %7T, \f$V\ 5(RTf4 R% 3lfRSTR.—(1) R?t 4 3lfRRTRt RT TO##, 7TTOT ### # # R# # f#T ## 
HHUKm RT f#ft 3RR TORfRRT RRTT7H # TTRTTO R1RRTO % 31TOT 7RR TO # TOT R RT RTRR: RT 7TRRTO RI TOT RFt TOR I 
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( 2 ) Rdf fenfet rt fefe, wrTnfafet ^ ^ Ragd ^ ffe rtR ife fdfe ^ fern, 

felt ROTTR!, feffe RT Rdf 3^R F^RfeRT RT*RR R RT ffet fe d 3fep? RT Rdf RR RT Rt fe RTR "Ft RT ffet 

wrkrr rt ffet 3fefe rt Rdf fenffe rt Rdf 3 er 4Wid*i, ^ertt rt 3£Rnr Rff ifet fen tffer d Ffe Rfe d 
3TR?r t 3TRR RTR d RT 3HfH RT Rdf 3ER i[H Ft yRilfi’lR fet ^TTO/HT I 

(3) Riff ferfe RT Rfefe ffet RlltfRdR life RR Rdf 9PR RT Rtffet RT fet fefel feF Rife Rl RR-TR 
RTfa“bKl Rd ^ 3pjw[d Rt f^nfl PT-hI ^IIRRiIr ^IMift RTT RRTTTH Hst Ridl! RT fet <*><19/11 I 

(4) Rdf fenfet rt Rfeft, vm TnffeRt ^ ^ feet ^ fen, Rdf ’3^r rt Rdf rrtr fer -mvft ta rf 
t rt fe, RRfen fen rt retort : 

RTcJ 4f^ l^Ell TRK°1 RT 3TfRRTR RT yR>l^H dt ^fd: fnfefc4 e t'>, cFdlrHRi, d^tfdR), ^TFfnRT, ^lVf>RlR>, dfdRT RT 

WRlffe c^m Rd t ^ ffe fed Rd 3fe fet fe I 

22 . fefet nr fefe f fefe ^ rift qrr g a my rt miffed r/t r u ^ t -r r r ^ *m fe fe—Rdf 

srfRRnft rt Rrdfe ffet Rife ffeTT^rerrq, fdRfer rt RnfeR rtf rf feffe Ft rt fenffe r^tr fenfet Rd 3nfer Rt fen, 
feRJR, RTRRT RT RFT fe fen : 

irf^ ^t^ 3rfV*hRt +4^l0 ^fft f^FT F^tf WRlf^fFT ill T Jcf y^Ri ITT fFvTTt TTTfF^TFT ^dlrHcE, ^fd'+v ITT 

TifetF ferrr, qyf^r itt mfe Tf^fF "^t ^ ‘Ftff hftftft "sfe "fer Fferf 'dt Frt| fe f\ft t ^ sfe 
4vTFT‘t : 


fe itf ^ ^ ^Ft fe fen in to fe fen fe tt^tp feTfet ^rt ftt fe ^rrn ^r ffer feT 


^TR I 


wfeFrnr .—fh ffem^ 5Pfe ^ 

(1) y<fe ferfet itt fefe irfF fea fft fe ttfft tfet wtr in fftr^r iit fer 37fR4Rrn: itt fefe 
fer^n Tsnrfe itt tr«t mng3n t fe Ife fe 

(2) fe 3Tferrq in feftn fer^ itt Tffeffet tw ^ MrfRe^fe in Tjfe TRfefe ^ 

^ TR^fn r fe 3#rfet in fefe Rfen trft t fr ffem rtt Rn RRFn ■smRn; 

(3) fe 3r1fe^ in fefe fe Rtt ^ fet ^ to, 3 tr^ ^ ^ frr^ f^ ^ ttt ffet srt 

RnnTt, "Rt VMdl 3TfRfFiR, 1956 (1956 Rn i ) in FtRRIT "SH^f f^dt 3RR 3TVtR Tt^R^fTF Ft^ Td 3T^tSHT 

^ in RTti? q[fu|frqtt» Rift^R ^ f^TR fFvRt R6=t)ld ^ yl^ld RT 3TRRF R RFT RFt FTRT : 

fe fe 3TfRfet RT fefe RFfet fefe fefeTR, 1912 (1912 RR 2) RT doTTHR RfR ffet 3 RrMr^ 
3Tfe Tffefe ffet RFfet Rtfet RT RFfet Rtfet fefer^T fefeTR, 1 860 ( 1 860 RTT 2 1 ) RTRcRRR 
RfF fe rT^feR ffe Rfe fefecT ^tfeTRT, '%ffe RT ^ Rtvfet ^ fefeRR, ^RRR RT RRRF $ 
RTR RS^RT; 


(4) fe vRfRfet RT fefe tfet fe tHFTIR RT ffet Rfe feRT ^ T1W fefet fe fet ^ tfe TT# FRT 
ffe RTT ffet fe ^fefe Rfe RfeTT RFf fen I 

23. RTtf 3?flrfet RT fefe ffe 3TftfrT ^ feSR 3T^felR R^f #TT RT fefef ^f ffe* fe fen.—- 

(i) fe 3rfRfet rt fefe wt ferfet n(t srfet rirt ffe Ife fe fesr R angfem fe fe, n Ft fed rt fem 
Rd FRT R ^RT Ri't TRtRTpf fRTRt fRfRTcRT cRRRTRt d ffel JNd fRfRTrRtR RRmRR Rif fRR ffe ST^feTF RFt fel I 

(2) Rif i RfRRFtt RT fefe, Rt ^t ^ fe RT 3fe ^Ht d RfRRT Tfe RT Rfefe W t fet RfTP.fe RT 
3TfRR7 RRTR Rft RfqfR Rt f^TR fRRTt dcH 3^' Rd R?t y|Hl RTTd RiT FRTRR RFt FtRT 3ftT RF 9,d Rl^llH'llrH'ti T9TRt R5T RTRT 5 )* 11 
Rt W RTfRRTRt 3TfR#m RR Rfe : 


fe WT 3Tfwft RfR RRRiT RF RRTRR FT RTF! t fR> fefet RT fefe 3TfePTcT RR TFRT RT 3TFRRT TRHT fet 
RfferfRRT ‘d 3?fe RT Rif nfe fdfel R RTF! Rt fe ST^feRfR RT RffRRT TRid Rft RTR> RR TTfe cTRT ffe RRT fRT fe 
Sffetfe RT 3TfRR7 T?fe Rif fend ^dt 5RT ffeRfReT fef I 

24, fern ^ 3T^qft«m.—fe afefe fe Rfed ^ fet rtrt ffe ffe fe fsn^r d ttrrt 'ferfer fe 

fe,— 

( 1 ) Rif^ RTTTRT feRTfd/RTTTRT RiT fet 3Tffed Rd FRT d, feR RRRRT RT RFTRRfe; 

(2) 3ER R?n d, 7FTRT 3TfRR7Rf/tRT RTT fet fefe I 



[RTR III—' W*S 4 ] 


rtrt rtt rrrr i aronro 


25. <jmFU 3ftr Rift , 4)<^ rrt Rfftfar.—(i) <+>!£ 3^ftiefaiO rt <*>4rtO anr4 r^rr Rf Pt>4t rr*r RTt 
rtrrt rt *4tR>K rt <sp$m rf¥ RTtm rt to£ fRfRR rti4ri frot rfr oqfar R7t ^rt ^ %# rrtrt rt 3t#rr fRTRt 
3Tftiq>i(i RT R)4RTfl R7t 4>4 ^i 0 -$ 3H5K *q)q>K isl <*>Vi( I 

(2) RTlf arfRRTTft RT R>4RI<),— 

(RT) RT?RT RTt ^ ^TT RT 3tftcT R7^, RT 

(^) ^ R#of RRTftRfR, fTOt R^ RT RT ^ Wl-ta RT RTSTRT 3 RcRSTR: RT 3TTO$m: rft RFf RrtRi I 
HJbdlTOI.—?R fRfnRR <£ RRtRR ^ ^ RTT R?t 3T«f #TT Rt R#R 3rffT%«T 3TfafRRR, 1961 (1961 RTT 28) 4' RR ^ ftRl 

t I 

26. T 6 TR 1 , RtRT ^c^lfc^ 4f Rc^RTRl—<*>H 3ifb|c*ii<| RT «t)4^i0 fR>41 RTRT Ri Wl***, ^ftRT, yfd^fci RT fa>41 4t Rq>K 
R>t 4fcj R>t R^mI * 1 ?) RTtTTT : 

RT3 FR farfro 4'Rrt Ritf rtr trot arfRRTRt rt r,4rk 1 Rrt 3 tr 4 frsrt ftfa R7t4jrtftfR4 faRRft rf T 5 ®! rtt r^rt 
R t R^Riq^cta fRfRRR R><4 it Ufti'tR RTRt ql<4) q^t RRfft Rn^nt I 

Wfcm ^ jirY^h ^ %3 frot wi ^ t^irt, 4rt rt 3Tt?r»jf% rt frot tot RftRT^Rt rtt-rtt to to rt 

fqTO RRR R>t ^i<^q|vji] Rh^I ^l^MI I 

27. sm RT -TOTT M RT ffr frfr ?T RT fo&H — 

(l) i arfroft rt RRMt amt Krfroci strrt 4 — 

(i) 3*^4 =3^ R> fRTRt R^q RTt RT fRTRt 4W>T "^TI fR>4t Rtt£R>K RT f«f»4t ar^lq^ 3?ffc{et)(<l -?IT 

Rf 4^1 ^ oqfqq, oqfqaqt ^71RRT, h> 4, «hM-fl TJ\ TR*1T fqqfHq "ctf ^ H ^7 R^RfR 

*t><d1 fq^41 ^flq ql^Htti aTHlq arr4 ^>t arR^rr «si^ ^ ais^ -Jft fqrHi R^R ^7t "a^iR 

-<4 RT 3H^|cl ^n ; 

(ii) Imi P*>41 f¥R Pt>4t -^R RT ^7T "3R RT fwh^i ^FR ^r 4 "^t ^TTT 4 RI 

^ TJR ^TRU; 

(iii) RRT ^ ^ %3 ^T TOT; 

(iv) ^ tTO rto 7 ^rt amt M wi ^ m ^rr ^ttR i fqfTO-m,Rmrt tort ^ttf ar=q 

yftr^fd ^ TO RT r^TO 4f -?TTO7 ^ RT«T ^tfwm oi|c|gR TOR; afa 

(v) f^v4t aTR oqfal ^>t R%f-^T^RTTait'^7t o^IWid SRcTT4fRR^t^TTRTR^RHlf^fTOt^ar^fci 

^ f?RR7 ^ 3FR oqf«ftf ^tt ^Rt 8RrfT 4 ^ fcT^ ^7R7 ^TRU ; 

M<3 arft|«t>T(l RT Rv4RRt iRTRt HI(t4R RT o^facWa fRR RTt, fqq| WTR R7t| 15tst TR7R R7I Pif^qct 
3RRTRt Rt y I ^ R^RT RT TRtRFTR RR R^RT RT R3R|q^4<t> tRTRt °qiMl(t 7JRR ^IRT yqif^in RR R^RT RT 
3TR% fRRt RT^RRt R7t R7t^ RftR ^ R^RT : 

RRJ a?R fR7 R7t^ RfRRTRt RT RT^RRt fRTRt RFRTRt "5RRR RtRT^Rt tRRRTT RF RRRT ^ "4 RjR RFR "RR 
R^RT RT fTOt RFTOt 3T?RR RtRT?3t f^IRRTT Rf R^FT ^ ^ 3RR RRfR ^ f^TR RR RfR ^ RRR 4 yfa^fd 
-^R^RT I 

(2) Ritf artRRTT^ RT RT^RRt iRRT^TT an^RlfRR7 RiRRRTfTT ^ RR^ ^ f^TR aTR4 fRRt RTR^ ^ RRR RT^RT I 

(3) R^ arfRRTKt RT R. ^R Ul 7^ ^ RT R I ^ R^TR RTfRRTRt R^t 3^4 1 1^ 30 ^T aftT 31 f^ R^R R^t 3RRt fRTftT R7t 
TOTSTfRT front ^RT 3^ front 4' R^ RR%T RT^RT fR7 3mt ftRfR ^ ^RR ^ %R 3R^ ^TR RRT TOT fRTR RT T# f I 
RRSftRTTOT.—^R RR-fRfRRR ^ RRfsR ^ f?fR fRT^ft 3TfRR7Rt RT Rv^RRt RTt RRT 4f fc't'HI RR?R RTRRT ; 

(i) RfR-aRRTT^RfTO^^^Tcrf ^RRTt WRTR^f^TRRHRTR^lR^ 3TfRR7t 3TTO#t; 

(ii) RfR RF WtR RTRT ^ fR> fRTRt RRR RtcTT 3RT4 oRfRRRR Wtcft ^ 3ffT 3 ihR?i4 RT^ oRR RTt KqpT R 

RsT^ 3R, 3TR4 RRTt RTT RftRRTRR RR^ R 3TRR«f RF Rt R^ R>t 3TRfR RtcTT Ri w T RRtRT FtRT I 

(4) RTT^ arfRRTTTt R r4r|( 1 Rt iRfRRR ^ RRtR ^RRl front ^RT t RT Rt fRtFcT front RR 4' 3TRTO W i 
R iRTRt -gfRR^R RRR R RtfR 3TRR RTRf RTt RRTRT TO R' 3TRR«f f RT fRTRt fRRT%RT ^TTRTcTR R RT8RR ^ fm 3RRRR fRTRT 
t rrs^Ir ^ -%r; RTRt Ftm I 
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28. rrr rt trtrt fe ftfenfe -(i) feRT amt rf# fefe rt: ami anfepff fe < i PWi* 
Rft Pi"HfViK9(d Rft "fe fRftifer Rft ttr RRT ffeiftt fer—- 

(RT) RT eft RTR ft RT 3fe RgR sfc feft 7^ ^ RTR ft TRTR7 ferfft Rft Ffe felKel R? Fife RRTRRTfe rt 
aFR) SKI aftSjel RT 4<^ft RT RT RRRT ft; 

fe) F?fe £RT tRTRTcT ft RT TRH FR ft RRTffefe RT feTeT RT -afe £KT feeT fet, ffefe fe RR^R ffeft ftefe 

% RRT ftt ft; 

(R) afi'+i SRI Puifld ft* RT Thhm ^R ft TRliRMT*TR RT 3Tf^Tcf RT dKR> SKI RTfftT 3ER RPTR ftRfrf; aftr 
(R) 5TCT WTeT R£R RT 3ER fecR : 

fe felt felRfe Rft R7TT ft* ftt ^r fftfeftt ft' 3TRR ftt fefe ftt fer ftt ftRT ft* Rfe ft ftt t ?R fefe ft RTTR ftt 
okIo ft ftEr rrt Rt , *tItr ffeTR fer I 

(2) Refer 3rfqfet Referfe ft 3 i fe RR RRR fe ft 30 fecT ft RFft fer ft) ERIRTfelR Tfet ft) fefe fe l 
(3 ) Rftf 3lfeRt FSTR RTfferTft RH fe TJRRT ft fftRTR R^ST RfeTRTR, ffeTR, TW RT 3ERRT RT eft fe RTR ft RT 
fe RTfe ft felt 3TlffteT W ft RTR ft fe TRTR{ ftfe RT feeT RT FFTRH ffeFT fe Rife : 

RTrJ arftjdil<1 SKI fe TT^TR RTfft4>lft Rft ’fe apfeR Hil ftEll,—- 

(RT) arffelO ft RTR RRIr oRRFR Tisrt RRT fRTRt oRfe ^ ■rt«| ^TT R)t^ TfeR^R fRTRT ■RTRT T?; RT 
( 3R) 3RRRT 1RRTT IrrEtT RT TsRTfeTRT 61E IRT %TT TTRTRFR fRTRT 'RTR1 't I 

(4 ) RrRRT aifeRt, TRTfelfe RT ^VF% ^RT afe RTR 4* RT afe ^R ^ felt anfRcT TTRRT ^ RTR R fecT 
wm RRffl ^ Ffera Rfe Tfe^R Rft R^ RTlt fefR RTT ^JRR 25,000 arfRRT t Rt WT RlfeRt Rft rErT : 

RT^ ^1 "R^TRFR — 

(R>) 3TfRRTRt ^ 37TR, RTRfeR ^R ^ RRR ife fe feft feR ^ TTTR feTT ^TTRT t; RT 
(3R) $R>U) iRRfRR RT RtRlMR RT^RR R 3RRRT iRTRl RTIRT 

RT R^TR RTfeRt Rft ^ R^ft RfRTIRT RRRt fet I 

(5) ^’TFft RR-feRR ft‘ feft RTR ^ FtR Rt, R^TR fefet, RTRTRR RT feW 3fe ^TR feft Rt RRR RT, 

feft arferr) rt r4rk! -ft rtt afer ift RRiferfe afer ^ fer, tr^ srt rt rrrt) fe ^ feR rt arfe rt rtf£ ^r ^ 

feft anfRR VRTR RTR Rft ft^ft WT RT TRTRT TftrfR ^ fe^R fe ^ fRRRR, ^ft RR afel ft' fftlftfe feRT RTR, Rft aTR^TT 
RR TfeRT aftr Rf^ ST<I ftftt arftsiTT Rft RTRft ^ ?ft "^ft fdTRR ft* T^ft RTRR RT ^fteT ftt RferfRTR ftftt fe^fe 'gjO ftftt RRtR aft^TR 
Rft «ft I 

29 . ferf ifeftt fefer.— 

(1) (i) Rfft^ 37fRR>Tft RT RTftRTft feftt ftft RRfe ft, fRRTRR RlR RT Reft I?, tRRTR' RT fRRT^ Rft ftfer 

RFt RftRT I 

(ii) Rft^ aftftfet RT Rift^Rt, 3TRft Rfft RT 3TRRt Rpft ^ oftfer T?ft ^ "feft oEffe ft fR^nr fet RRTRT 
RT fRRT!? TTfen fet RftRT : 

RT^ TT^TR RTfftRRft , Rfft ^3TlRiT RK TTRIRTR FT ^TTRT ft fe,— 

(RT) ftTTT fRRTF ftft aftftRiift RT Riftfel afft fRRTF ^ 3TR R^TRTR Rft RTT^TrIr fftfR Rft 3 TR)r 3TjftR ft; fe 

(fe fe rth ^ fe 3 ^r armrc ft 

RT RF fe arfRRTTft RT RTftfet Rft TR-S (i) RT TRS (ii) ft*RZTTfRfftfes feftt fe fRRTF Rft R>Tft RT fRRTR Rft ftfeT RTTft 
ft m. ft TfeRT I 

(2 ) Rftf fe ferfet RT RTftRTft, feft RKRTR ifeRRT fe feRR ft fe fet fetf ft tfe? fRTRT ft RT ffelT RRRT 
ft, fe fe Rft R«R Rft TJRRT fe I 

30. RtRT RT aTTRTTffe fetR ^ 3TTRTT RT feft aftfelft RT fefe Rft fe?fe.—(1) feft ftft arf^fet 
RT RTftRTft Rft, fftft cTcTTRR 3 T^tT fRjftt fftfft Rfft RIrTRT 3TJT-RRT ft* Rt^I °ft Iftm, RT fRiftt 3TI4l,lfRR» 3?TftR ^ 3TTRT2 RT ftRRRR 
RT fe^ fen RTRT ft, RfR F5JR RlfRRTTft ^TR fe fftfe tfe RRT FT eft, RRTfefft, TTTRft fepTTft feRT fes Rfe Rft RTfe 
ft FTT dKfe RRT RT ftftt 3TRfR oft "feR Rft TT^TR 'STTfRRTRt fftfe Rft, ffteftfeT RT PlfedlfttR TTR^TT RT ffeTT : 

RT3 T3R 3TRfR Rft RTRR ffeft fe fe WW RFTT ft, fe fftfeR 46 ft RRT tftfftffe Rfe fefe RRT Tlfe feTT 


RTRRT I 
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(2) tMrIM (l) ^ stM fMt MM rt MM rtT fMr rrt M w rM M M Mf rt ttrtrtrr rt 

3TMfa Mf 3ft R!R$ R$ MiMM ^ S^R M ^ Rlt ^fM TT3RR fM ^IW M MR Rft -TO! R^t 

MR ^ ^R 3 R?t ^ Rt R$ MR i£ *R R ; 

R7RJ M M M RT5FT M 3TM #t Rf^ M M?M RT RvRM RTT,— 

(1) M MR rt -fm rt Tvm ^icn t; 

(ii) Mf smrqf 3 rtt Irrt t rt rstr ^iwi sir M Mr 3 M rt Mr rR 3trtrt 

M Rft R?TTR RF R3TR MM RR RF 7TRTRH RT7 RcTT t % M M SPjfM 3RRTR RTT Mt M RTRT RRT t 

fRM Mttrft?r ‘3RTR7T Mr Mtt rrt rt i 

(3) (r?) M MMrtMM rrR^ gfo rt fRfM 39 R‘ftfMfM sfrMrrr M Mr M M rrM 

%r rttttrttt Mr wM rt M mrm rtt fRMR ^rmr Rtrm .i Mr rrr MM rR ttr R rt cit 
^fM 3TRR?n 3Rfe 11£TT M ^ fM RRRRTM R MfRlT t RT tM MM RT MM SKI RRRT 
rtM tR Mir ^ Mr Ri, ir rhtt vm #wft rR ttr Mrtrr^ Mt 3?R MM ri MM rt 
37TORR Ml; 

(13) M RR 3 ^ RT 3fR Mr M R77TRRT M R RT ft#? 3S7TR M R7t MlS R MRM rR RfT MR 
M RR MRMt RT MfRR 39 rR M RM RTT^M Mt l 

(4) wt fMt MrM rtMM Vt rr-Mtrr (3) ^ rt^htr ^ RR^gR fMr rri ^ sfa -rtri^r -gra 

#rd MfRfe rR 3Trt?r rr Mr rm t sfk rt MM Mt R^ Mr rhrt t MM ^rt Mr r r?m rr 

Mr RfRRR ) 

(5) MfM MrrM rt MM R>t 3 sqqMfo ^Mr t rt^^rttrt srgRMfR 

RT SrmtfRRT 3 tM ^ 3TTRR RT M MRRTT fM M RT RcRRR R^R tMt MR ^ STJRRR M fM5 RRTR t, 

M fMRR 23 ^ RRRR Rt cR^M M cTR MfRR ^ MRR ^ ^ MMt RT MM Rfr, RRfMfR, ef^ ^ Ml TRR 

RTI SgRMct TT3RT RT M MRR RT R^ R fi M f cI R l’ ^ 3T#T ^ 3RRRT $ 7RTPR STJrMcT TFR RBT WORT I 

31. rrMffir ^r rtr M stir Mfrn trM ^ tM; rMr—M MM rt MM ttMIr rt fMt ttMM 
MrrftMMtrt f^MM rr, ^^if^R,( > fj^nRftR^RTfMrM rt fMr 3 rr w#Mrr^rrtr 
MMMMrt i 

32. Mm Mif, F?Mf ^ M rf M Mr vM«--( l) M MM ^ Miri^ tM 
MMr, 1947 ^ 3tMM rrIrr M t — 

w ^RT ^ M yNW ^ RrfRfRRR ^ RvMt Mt cRRTTTR M RR RT M ^TRTRR M RT 

RfM RTf RRTR RT R^M M rM RtM'RR tN 3TRRT 3fpRRT RTR^T ^R ^ RT 3TRcR^ ?R ^ 

M Mr RT M RRI Mt I 

(15) 3TRRt Mr M RT ^ tM ST^R MM RTt M Mf ^ MM tM RlM ^ RRR 3, fMt RRTT M 
g^< T fM RR 3R-9TR M Ml RT RRRR fM RRRT ^ M Mu RT M TTRR R’ 1M MRT, 3rfgfM 

rt srfM Mr R rth M’ Mr i 

(2) fM M MM ^ Mr A, Rt M ^ rt r^ rt Mb rrrt i Mftt rr M rt rr M t, r? Mm 
Rt 1TR w? RRT ^TPl Ml RR RRT M MM M ^RRT M RI RR RT RrMR RRIR t l 

(3) M MM fM RHTR RR TTRTR M WTT RT RRT Ml MM MR RT fMlRTcTTR RTTR RR R^RT M 
TTTR RR V t W-, $*$%$ rM' # RTR TRRT, Mr a^JT, RPtM, 3TRTTR 3<lTR ^ %R R< RkT^^T t I 

33. TR^R M,—( 1 ) M ^t«M RT MM, RRR MMt ^ ^ 3TRRRR ^ fTTRTR. fRRt MR, RiM RT 
Mr»rj yRT MM fMr M rt Mr r ^tt^r M M i 

(2) M M S74RT?P oR-fMRR ( 1) ^ 3?M fM RRT t M M MM RT MM M ^ 7TRR RHrT 
TTTRTTT Rf R^T TRRTIT .^RRT M RTt M RT Mft MM R^ MtRRT M MfT I 

34 . M^j*d rt MM ^ 3 rrMr.—( i) M MM rt MM, Rm ^MM rtt ^ M? ^ 

1r3tr, M rhir rt f&M MM* rtr M Mn rt M Mm Mrttt M Mtt rrrt M trrh rt fMt srr MM 

RT MM at V=RH R fMt RRT Ri TRR5TT R’ RTR M M: 


653GI/2011—2 
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r# TT-fgfm TO TOr£ m TO rtt^TO? wf\— 

{i) fTOTO TOTOTO RT W#?t 4 TO 7TRT® ‘4 RT fTOTO 3RR SrfTOTO RT *TOTOt TO 4TOTO# RT ERT?TrRR TO 37RRT RT 
RT #4! 44 #TO TO f# f&TO Kief TO 4 TO TO TOt # TO t, TOtf# W^cT ?R 4 RT# 3TtT TOmrTO 
R# R? TO^ fro! TIrSPTT TR#: TO 


(ji) TO## rt TO## TO V:r s r {r TOTO? tttefr TO 7774 ErcRrrr TO TOw# I 

(2) C*>) TO$ TOTOtTO RT TOTO *# TOTOrct RT TOTO R7 RT TO RrRST 7?R 4 RT 3TR?R^ TpR 4 RRTR RT RRTR 
TO %TO fro -T’-nr RU]# TO f#TO 4? TO %R ## RT RP-R #F WTO; 

(T?) 'TO TOTOTO? m TOfelO, TO# TOTOR TO TOl fTO4 TO4TOt RT TO# TO 77TOR TO # 4# R^TOff 
Ri ftp? TO TO TOrTO r wrtrTO to f# ^tror TO f# # wn Ern^n TOf r# i 


?•* TOe^t ztimrl 

; ,.„ Vf * ^ At <«•-? 

V>. 3#*^,*-,# ?! ■>.' 

r •? v&*{% 4 ay| Rtfe to nr? r* >pr 
:• \\ oT'-TO TOTcl W W?I !*??££ # 


? ?#4, % 4 TOTOf # 4 #1# ## TO RTR? TO# %TO TO TOT? 4$ 

TOT RRTR TOt" ^sTOTO TO tot wm TOT TO# I 

TRl, W* r 4#ST$ TO # #4 TO 1#TR, fTOTO WTOR TO fTOTO #? TO 373 RTTO 

TO TO TO f# WI 4 TO TOR| 7PR 4 37 TrtoTO TO f# EFT TOf TO# TO TOR #TOR 

tm j 


« TO7TO TO 


3 ;;, esp? ^tntnv! ^ .3rf#R#t TO to##/. 

( TO) *fa V imm: 41 $ TO TOT m 4 TO^TO #, #TO# TO SRW TORf#' 4 #f# mm TOf? #TO 

Mfr 'Til E^TT TOrTO WT# y 

(ts) to TO #TOt to^to 4TO, -4TOM to 3Tto TO w<? 4 #! TOro # tor tow 

TOi to^totojwtoTO to tot## ITOrt TO im torTO wTO# TO TOtott? 4 44 4TO, TOTOf# tortrM ?rt 

tTO4t RTOl'C 4' feR?T-;< *3 r <7^ 

#> 4?r- tiiTOTOVto “To? '5r *fTO rtoto 44?, SrTOf#, 3 tto rptTOto TO rr#t 4 iroro TOro; 

(r) TOTO?Etf 'TO! ft#' 4 tTOTO toTOt'# etot tot <T'7#to tTO’ 1# i 
fR#3BTTO,---YT M¥w TO rTO# TO f# “ toTOTO# t^rt? 5 ' 4 TOr^ #n e*tb to TOrr ##? 4 toTO totott TOr, 44 

#7 To IRW 3T-TOTO "RTOTO TOT fe#T J TO #TO TOt 37#? TO TOT?! 4 t 

38. #T '##? — #f arfWRl TO TOETOft TOR#RT T7 #f # TOR? #f TO# TO #TO # TO TO? #TO? TO! TO# 

L 


.fR t4t?TO? TO - ## TO 1 # "TO? ##" TO TOr# 3 tsr7$t to? 4 f?#TOf#T 

3##R TOf#: TOR 4 WRTWT ^RTR TO 4— 

(Wi) RTOftwr TO# TOr R!RT; 

(TOT) TO? W TO! #T WT -3#R; 

(?) TO? #m 37#?#; 

(?) TO& OTTOfro? TOT^TO7 f^tni; Rf 

#) 37 TO 0 TO? vrrltf#, TO#wr ?r TO-TORst; TO? ??# w? 371 ??? i 

39. wf-TR 37#? TO #ttTO fTOwff RT TOTOeto rmtr - 5 # #? TOt^ # 3#er4 rt rTO# TO 3 ? fTOTO# 
TOl 4? *?R?T t RT TO #^T ( 37R^?T RT f?f^)?? i RRf# RRcfT t RT TO 44 Rj?R RRTTT f TO # TO TOTO TO f# ##TTRT t RT 
3T#n TO #R 4 t RT TO 3T^ ( TR ? # RRRT $ TORRT RvRRR TO fTOTO 3TOR ^cR R? TOTO t, f?#TO#? 4 4 fTOTO TORT 
Ri TOrr, TilfTOTO W? # #, 37# 

1 . ?TOt4tt4 ; 


i a) vpic-if 3'«;r TO f# 4 ?r# 5 iRRifror rr?t rt #t?t; 

(iii) R# 7 -fa 'TRar?!: 

(iv '■ TR'Ni RT #t? # ^TR 4TO TO ITOTO #4 R?tR TO? RT RTTRT RT 7 ! R? ?rTOTOr! RT 44 3RR 

■Rt#’ 4 c<7£TO TO tetTO # TOtr i ; 

C v; TO# sqpr TO f# TO TO 4 37 ?#! TO stTOr T01# etrr TOrrt? TO f?RcR wrq rrt rht?t i 





[fpt in—4] 


FTTrT FT IW : 3R77FRF 


(-&) ^ Flf|<1F : 

(i) fafVm 39TO^F-fTOTOF (i) ft&5 (f )mfv 
TO fTO W TOrFH F ?TT TO F' TO fTOTO fTO ftHMT FFF TTF FFt fTO FTT SrfFFTft fTO 
opt 3RTfF TO TOh TOthTOTO’ 3Ff3Td fTO FT TOT TO FTT TOft STFfF TO \ FFlfTO FT FF) FT FFF 
TOf TO) FtTO TOt rTOiVI 4R4 FT FFTF TOFT FT TOt’ TOTT; 

(«) TOFF TO FT FF F FFt; 

(iii) TOTOTO TOrfTOTO 

(iv) TOn F tfSlFI ITHT TO FfTO fTOfPiR TO fTO fTOTO TO TOft; 

(v) ffTO^ TO FjFpm: TO) TOTOrc TO fTO TOTOtt TOt i 

tfTOftf!.—tf fTOTO TO TOtTO TO fTO, TOTOfTO TO Toft TO) TOrfe TO TOTO stTO,:— 

(i) fTOTO 3TfF4df) TOt, 31? F<^ TO) R^i«W TO PdFFplFH, TO yTO FR u i fTOFI 1?, fFFT J f)F FT^H^ FT TO) SR FifTO FTF 
F ^fft stfftrtf TO fkf rff) fto ft TOtf TO i ^fe TOt fTO; 

(ii) ^stTOf fk fTO TOt srfqgTOT TO stiff ft fTO TOfTO TO wi TOrfb 3 fhf) ^^frrnR ft 3d ? <j f <sref ft 
tNvTT; 

(iii) fro TOfTO FT RF R^FTT F<T TO fTO MTO fTOiFTT F TO FT TOTO F FTFT, fTOlTO fTO FF f^K 
TO RfR FT T7FFT fTOj RFF fTO RfTO F7FTO FT fFFT FTO TO FFFTcf FF STJFJ^ TO TO! t; 

(iv) TO fTO fITOf srTO TO ^tt f TO ft a^^TOrF roqifTO TO TOfTOi TO TO ftTO TO fTO; trot 
TOffr) TO) TOTO TO) TOft ft wfTO tot; 

(v) RWrR fte FT FF FT TTOTTO TOft 3 TTfFTRT FF ^ 3FFTT FT fsR fFTOF ^ qy^FT fTO 3FTO1 ^ 
3RW TOFfTO OTFTTf FT ^ TCFFT Tte FT FF Fi %F ^F^FF TTF^TT FFT, fFTOT FT FF FT FFTTO; 

(vi) fM^TI Fft 3TFfF ^ ^TTF FT 3TF TOft TO FT FF F^ %F FfTFtyi FT fF^FF fTO( STfFFFTt FTT, 
Fro) tF^TO FT fFFFFf, FT tTOf 3TFFT ^Ft FMFT F?) TOt?T TO TO TO?Tt ^ 3T5TTR ^ FF FT FF FT 

UfdTO; 

(vii) ufdPi^PH FT fTO TOtTO FJT ^ TOf 4 TOTO; 

(viii) fTOarfFTOTO— 

(FT) fTO TTlTO FT FRIT ^ 3TTO ^ TOFT TOTTFT tfTO tF^ ** ^ TOFT FT, tTOF t^TO 

fTO^ FFI FT “TO ^ tTO fTOd ^ f^’TO -F 3T5FK; 

(TF) fTO TTTO FT FTTR F 3TTO f^fFd, TO TffFFT F FRIT f) TO’TO F STJFR; 

(F) TOt ^ FIF ^ FF 1)', TO Ft Toft ; 

ft^ TOff 39 ^ rf- ITO f r ( i ) ^ to (ft) Fi f^ (i) f f^ (v) t)' FFrfTOTO TO TOtft' f^tf 
TOTO 3TTJ FF TO TOftfFF F^f F?l TO^ FF TO Ff^TO FT) fTOcT F fTO^PsRT ^FFT F?t ^ ^ TO,— 
(0 ft) FF FTIFTF’ ft) TJTO ^ fFTO 3FFR FT TO TO wTOf F - -FfTOfF FT FF1F TO t; 

(ii) FF TJFF Ft TO FT FlftTF ^ 15 TO TO Sfflfa F> TO %TO F' TO^TT ’F F v Td FtK TO F TO 
^PFI^FI ^FFTR ^TT 3t)t 3TfFFTft ^TTT FT^F TO^TT F FFT, TO FT? ?t, FT TfTO F FTFrf TOR 
Tot 4Tii,Fl t 

FT^g W fF FFT fTOTO F5T3T TOTOf F F fTO TOd F TOfTO FT TO 3TOT FF- -JifWF r " 

TOft ?f f ^fttTOt fTO TOn ^ TOtf, TO TO wtt TO TOft f’ TOr- fi vf-P -3 ■ -^- :--,i ; - 
TO TO TOffr) ft TO TO TO TO f TO TO ^ff fif ftff f - M< 

Ft TOT^TT FT ^TO^FT 3TFFT T#, TO TO TO^T fTO TO fTO ~FFT ; 

FTRj FK sltr fF TO "FF F?t Ft FtTOi Ff^ -— 

(i) TO TO FrTO F FFFTT FtTO F TSTRfT t, TOr FT TTSKT TO FT ^ ^ ^'TO'fqR FTd FT JTI^'f 7 ’ 

TO t; TO 

(ii) TOr ^ TOTFlff Ft FRF FU3ft TJFTT TO Ft t fTO TO FFFR TO 3"F TO Fi TJFTT TO TO t f^RTFT 

TO ffft f fTO: TO FTO ; TO 
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(iii) totolO to e h|{ u l «FrTT37t ^*ll to 3Rto to FTT to to T^t5I to ftonK 3R ftoft ^ | 

2 ntonto: 

(to) toto Virf^cT^I* : 

(i) tototol; 

(ii) 3Rto Tld<*<H ftotoRT 37f*TlcTfi^fT TOfT; 

(iii) m RTR to 3RfW to 3Rfa to ^fig toto WTT; 

(73) ?[ffef3f : 

(i) ^tori; 

(ii) m RR to 3Rfw to am to fto* totH<5|fe (Tffeto) toto RsTCT; 

(iii) Tefvta Rto RTR ctol; 

(iv) to toRTcR torFRR TT ^flcTT t to to to to StoWcR aRf*7 RF 

ftofcH UshH 7m 4ciH toi mm; 

(v) to? to ^FTT Rffl -oft tot toto to to tof?7T7 to tot; 

(vi) 

T^5 R$R TTf^TTt £177 fatoR 39 to ^T-ftoW (2) to FT5 OR) tot R* (?) T* *K (vi) to 
msnftofe rgm totof ?r rf tototo to tot ^rmfr *w <m— 

(!) tot?T R^R tomrft m\ %fecT to FRTTtofl T FI to ^77? totf ;^:'; ^53 Tf 3^ ( STRt^ff) 

tor fatoVd ftor fton 3ftr ntoto tot fto( fto to to, to tor*? to to? ntm i 

(ii) totosTd3 toto(totto)ni^to toF?totosf^nrtonrto^H^^^^^^ 

■ftor ^TTcTT #; 

TRg to fto tor$ tor to tot Rmrero to to, tor,— 

(i) TOR 7 to $ % ^ tocT Rt ^ ^flcTT $ to tot 3 m mi 3 TT¥R to TT WC^ RT to 
Rftofto to mi to i; to 

(ii) % % toto tot to ^t?37T xjtrt to tot $ ftoto to to^tr to -m to ml rrtt to t, 
t^RTTiT <^g 7^7) W^R m f^TT Tltot 3K e fi , n ) 3^7 

(iii) toto ^ W?T ^RT ^ to 1P7]^ to ^ ^ "tosi ^ TtoR ^T to t 1 

40. utol W 3Tfto3TT.—Tf^TR 3TtoT^ ftolR 39 ^ 3T^^I3ff tolcR^R to? W W4T r - 

(xf) to fr&i 3ttrtt m toto) toto R to?T 3?ftom 3?t to t, RT to 
A’ F«tofT tofT RRT t; RT 

(73) to srtoRt rt toto 3 t? 3ntoto 3?to tr ftoto i^n f ; 

(r) to 3toto 3i toto trr ft w h R? 

(r) to tto 3 fr to^ tofto rt toto ^ -Rto to 3 ^ 31 * 2 ? 1 ) Tm rt 
W to ^ ftom 39 ^ srto ftoto Rtor 3^7 w? tot rtezt to t ? 

TT=3 Itom 39 to to^TT3Tf 3TT rR rRT toTrTO to tol 3S?T TOK'TT 7JR cR5"to to Tff TO^‘ l^ffeRT 7^ 
r 3Tftorto to to ^ tr^t rrjct toto to to t i 

41. tor tor to toto rt RRrtoH .—rsr toto, toto ft ^ r toN aito? '^ro to-rtoto to 
T77 toTT— 

(i) toto to R, to to tototo, to arftoto R ttot tonr t t, ttoto ton? t ^nrtoto strwt 
to to) f; 

(ii) toto to Tn to Itoto 39 to artor tor to to to to tototo : 

tt^r tototo to fTtoiftorr R to to toR ttoto to toto to tr ftoto nr ton, ftoto 
torto to tototot, to tto 3 ?r tonto to toftogfto r 3ttr f, tt tof ton tow to srDmrm n ntotot 
to nror tonRH to f ftoto ftor^: mtototof 3 ttrt to n? f, to i' i 




[nP7 III—4] 
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42. 37TOW toftnto V fotot m to tod fn to nftoftoto mmi to f*FT-f*F3 M to to 37f*7mKt m T& 

totomrto ®mi nm m4mto togmi to atoton t ato m toto to fnms wfeii armcn to) m) t ato 3 t«t$7 

tot W 3PT t % TTpqto to c!*tof afo nftftotofto ml RJH to Tito)aitelft afo; mtomto ^Nf tot TOd msm 37ftomito trm to tom 
mfto) to ai'cn^l m? fT^I f 73 tom fm ailtomfd tot ^Md m^sm 'SlfeKt , aidtfKl aTftomito 3tk mtomto tot «TR7T 3783*7 
mfamifl tom atto <tni to ■fawns’ snrnrt to mmm mto tot ^iTont i 

43. w aTT^rcm.—?n ftotomt to ftotot mn to ton ft* tot fmmftofm aw mto mr^toto ns- aTfamm tor 

t fm 3Tf»RFRf m mtomto WZ 37TW mr mto mm W t, 37«7ff :— 

(m) ^ 37ftom*R t^FPqrr mm t fm mtf fmtot 37famRt m mtodto) to nTO amjmfdto 37Tfcnm t m 37R 

arrroftom wmr mr ^r4 mjftor tor i m f)to ^totorto mi wsn arnfton f tot tom to 3)toKt "4) mtomto nto 
fmm ajsqsr tot mn to aiftomnm mi artomn tom sro ijftonRnm mn to iff ton d mrnm to to aiftornmn 
mr stoR tototn 3toR ^ m tototn 37ntom anton m toto mm mftmito tot totnt m tont ftormi ^ri 

aTftofan fmm 'JfTtr; 

(t^) to 3Ttom to ftoto mr tor mto to mrmf w? mftomtot mr ^ w»3r f! dri ^ % 3?toRt ^n toto 

^ 3)^lf'H'UrH^h ‘4r|4to) 3TR^f epR ^>7 7R 37&W ^7?1 ^W(rtf ^ cTl R'to «h»<i4 ^TcNkD 3TT4T4 

n to 3^ totot to 35ft 3)^ ^ j® tom tofto tor to, *3toi tr ttrdb' c^ ^ to; 

t^r to^c) toto ^fi totot ^ ftos 373^1 rrRi?q^ toto m .1 to toto, to wn; 

m to, ^^totor, tosto ^tocii sntoi "m to 3 tr to^^ifi to ’^trt?" t tt [q^i< ^ tototo to 

^ Tm li to tofto toto ^ Itos ^^thrttwr' totot mp* to ^t Kto t ^ to to if 3?to 
to, to 3 TTJR n ftofl zw to toR to, fto toto ton %% torn ^ to 
H'ltoto ftor wq, to 7JU toft; 

(l) fnton to 37^7 n toto ^mrton ton gw tototo to| 3Rn toR tototo to tot fto 
y^d ton); 

(^) 77^7 totot, tot fto toto Tinton ton to im\ wf? ^ to torn ton % nm, ntoto ton m 
ton) to ftoto Iton rtti, nr to to to fnftora ^ 3rto ftonm 39 ^ 33to Tito m totof totofto to 
to; 

(m) TRm tototo, toton TTnton 37rnrn to ^Trii? nr tnmrr nnn nmic^ torn totofto torn 1 
wto^mT: ^f7 ftornn if ntoto" ^ fRn ftoft tototo nr nnttot to -wnm nn to^t nn nm?n ^imm ntn vM^i< 
tom tofto, 1988 (1988 nn 49 ) to sunn, «7RM4, «froi5 to *7Ri 16 ntottom 37mrto wnR m nrm 
t m n? toto toto ^ to ^ w to) ^ to nnm t m mr toto m w ^ nn^ to) torn) nn ton nnm] i m 
3rto Tfftont nn "ton <+r<d ^ fton T?m 1 


44 . fsrfto 64^^14) to ' faftofto nto nn fnfnto ~i 37to tot to ^ to to ^ to; to^ 

toto) nr toto, totot to ^ sr^to ^ to ftot fnfto ©nntot to ftofto to torn 1 

45 . ^ '»»4<!iife^f.~-( 1 ) tot ton totot m toto, to nrc^R ^ ton if 

arm nr ftototo i to to artoto to 37 ?^ mm n to i, 37^imdirn4> mtofNi to Tto to ^to fnto to 
377 nr arfto? ato to) to to ftotoe mto to to totom to to n?mrt to to i nn^n ^mnn 1 

(2) to toto m to to to tommton t, tototon to nrto to ^ to artor to %n Itoto tonn Into 
to mi mn tof tom 1 

( 3 ) ton arftoto m 4 >toi< 1 , ttoto toms ai^imnirM^ mitoito ton to iii, tototon to mtoa nr tor tonto 
tom ttog ai^iRRicHm mrtorto w nmn m^ton) mto nm nm mrtoitonf rnmn nto’ to mto ato nmto toto to affto aTitoi 
mfto nto mr tom im, m tom to m 1 

(4) ton tototo m mtomto, tomto ftonj ar^iwnifnm mi4c<rto ton to to t, totorfton to tote to mnm^tot 
ton atom toumto mtm 3 to mrtorto ^ to^ ato 377 nr atotoi antof torn tol nm 37 fnmto nfton fnfto (tontom) to 
am 7 <m m aTftonrn to ftomn fmto) arm to^ifd^ito wto) to itom mi ^mnK nto tom 1 

wtotmroT: totomn to ntotorff to ton fntototomR tor an^H to toto "TTimm totontoto nrrto, ar^miTHTrnm 

mrtonto to ^ ton: vm mfwto ?ri atom mtoi mfto toto nm tomr m ^Ttom ato mrnto' mi tototon vm mf^mto) to 
atom anton to atnanT ftonr rnnrn 1 
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[Part III- Sk\4] 


46. farm—'asm fafafat gm ffaft fafafat nr nfanfa fa TieifHd ffam nr nfam 37 k fas farm fa stnfn fa 

TtTR fafafat *77 nfafat ffafafain faff fa% fat m F^TE fart, 37faF :_ 

( 1) ffafa 3Tffafat fa fa :— 

(37) 

(i) ffamR fa ifa #7 TTR7 fa fan fa tTfafa nt ffanR ffaZ, fan 377 fan 177 R17 ffafa fat 
afafafa fa farm fa nifata fa 'Tsf fa nrchi fat arrFm mt tfi «n; 

(ii) ^RjtiRff BRarffer fa : 

(17) IfFt fan fn gRT fc'HT'ttn fa IT fa nfa t 1FT 37ffamfa fa 377 Tjn facR 37 '/ 2 EFT fa 
fafafat farfan fat fat© fa fa fa© fat 3TTFm 1 R TFf 277; 

(71) fa fan ffafat fat fafam gRT fat fat t fa 3RTR fa ERT fa fa ^ fan 177 R17 
ffa i fa ffafa fat fa<7 3Tfa fa 7^ 7STCT fa ( Vi) ; 

(37T) fa- 

ffafa fat srfat fa fa, far faff fa, fnfa fa fa fan, nfarfa nm fa 3m fa fa? fann? 

ffaW7 46 fa 33fnffa (i) fa-fas (3) fat Eg (i) fa (ii) fa W-ffafa 131 m, fa? fa 3TR7H, 
faH fa FT Rt fanfafaf fa 3fat fa fat eTT^ fat W fat Tfatl 
(2) famt : 

(37) TjrtfaR— 

(i) ffann fa RFfa fan nrer fa nrn fat fan -47 fmnK fa fan -347 fan nr tm faf fa 377 
nrfafa fat Sfanfai fat fat© fa fa fat fa© fat ffan tfi 277 ; 

(ii) q^ntfaf fan fa fa; 

(n) fafanfagmfanfanfanfafatfanRTjrFfazR mm (’/atmfafafa 

farfan fat fa© fa ^4 fat fa*1 mt fa TFT «7T; 

(7i) tin fa nrfa, t£[t fa, fa fnmfan fan fa fan fanfmr fafa nr nrrfa tfafat fafnfn 
(fafnffaf) fa mm nfa fan t; 

(n) fa fan ffafat fat 3rffa?m gro fat Tsmft i fair nnr fawi nfanfa fa fafafan fat' 
fa ffa^fa tr farnn t fa fafa fawi fat frfa fafa fa nfr® fa w ms fa n^niF n 
ffaRnr fa T^n fa fa v^m , fa fa fa 'qsntctTdf fa, 37k fan fa Infan nfanfa n nnfa 

fanfafn (fafafafafa) fa tot nfa fafa fat 7^77 fa, Tj77 fan fafa fan i 

(377) ^7fa— 

fcfam fat Tjfa 37fafa fa ffatj »fa fa famtn, 77 ^ farf fa, nfanf nn fafa am nfa fat fannn ffamR 
46 fa n7-fnffan7 ( 2 ) fa 73T5 (n) fat ^ (i) fafa (ii) fa fan'nn fa nnr-ffafaffae w, m fan nr. 
nfam fat nr nr nfanttfa fa ^rh tmt fat nt 7 ^ fat nr fat nifait: 

nfa nffanrfa nr nfanfa nn nn nWd fanfa 'tfa m ^tnn mn mn m snsn nfa fan nn nn 
nF |77 ntcT fat farm fat to tt ffa ns ffaqtt 3m ffartnn, mmR, fan nr rnnTTin n fat nm t: 
nrrg nF sfa ffa fnfan fat 37fan fa farm fas nfa sfannfat nr nfamft, anfa 37fnfafan fat 37 ^ oti 
nfa fa mm fantfnjn fa nmt i fa ngfa fanfnfan fa nt7t7i fa nfa nfa fann ffafa nn nfan nfa ffam 

ntTR 771 

47 . fann ffafaF Rfa fa n^jfa.—ffafat 37fnmRt n nfamfa fa fafan fann ffafa fat fa nfa 37ffafa nfaffarr' 3fft 
tn ■gw ffa m nfafajn ncn faftr stf^rfa', nf^ faf fa, fa nfa ffafat fa n^jfa fa nrfat t 

48. ffafan 37nffa faffa ffanfa m ffanmr,—( 1 ) w? fafanfat, fafa 37ffarffar nfa rnn, m f%i n 

nfan ffa m 37fnmfa nt nfanifa fa fann famtit fat sttq nn nRrilfafa fa, fa nF fafa Ifafnn fa ffaz nt 377 atfafa fa ftnz, ffanq 
nF fncmmntn m, fan m 3 rr fat ffanr mnn 3ftz fat 772777 mfnmft 3mm ffafamn Ttftr t' nt fan fatt 377^7 fafa 
fat ffant nrnrn ffaam Tinn fanmft nt nfamft fa fann ffatF m fafam nfa Fg nr*n fa 1 


t* 
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( 2 ) ^ mfa q#, faq# 3Tf«WKt ^NKt ftcTfel WcTT t, qfq "3# fZiqi qi Mq^fl Rff fqRT qjcfi t 

m kmk ^ 3*rfa qT fq# sqqqj qyq qrfaqqfi qft f¥&i qq, # ^ k qnt ^rc^fr i 

49. 3RtrT ^T 3Tfa<ETT— ( 1) q^ 3Tfa^ qT qnfekt ^T WpwF^ 3Tqft qiftcT fq^t 3T1^?T ^ ^ 3Tf^T 

qifR qft Bits # 45 far ^ 3?qfq ^ kt?R f¥w 50 3 ^fc^RsJd Bqftcl qiteT^ q^ 3TqlcT qR TT&T1 I 

( 2 ) 3TO)b qifqqRt 3Tfwm; srqfa qft Slf^T ^ RTS ^ Sjqfq ^ qt?R mfo qTT tsrfRmq TOT 4? 

qiftq qitqi i 

50. 3qffrT UTtoiTft.—qrrf BRtcT faR%feq # 7TO qft — 

(i) qf£, ^ffT 3?Sq>tf w? qtfqqRt t; 37ft 

(ii) 3TSZW, ^7 ^ 3RT 3?fqqrkt W qrfftqrftt t I 

51. 34^i q>t 3T^ntT—y"r4q> BRtef # fdMfcfftsTti 3TT^T3ff qpT 4lc*H fdRf ^fTRIT, 37*7^ :-— 

0) qf -^q #* cr«4T fw sfk RRpfrq qpq q brb qft ^tri) ark sht^b 37ft srfqYiq 

k ^ Bkrt; 

(ii) kk Rkt ffkqr w 3^T q#ftt' 3Bfk^ fM faqqTT 3TTW ftRT t 3Tft qf 3TBt 3TN ft' T^f ftftt; 

(iii) fqft qrfoq 37^frq fftfqf^e fqqr ^tirtt; 

(iv) qf fd^vr^i qri ^f^ocf wi ft ftftfftq qff q*t '^Toft) i 

37WTU-5 

ftqq 3fk R# 

52. W 3#? #t.—FT faftqftt' # qqqftf ^ 3Tqft ^ ftft 1^# 3rfW ^1 

qft kqr ^ qTRq k ^ ^k q?qqr -bh ^ 3rfkR ^rt ^ -qR ^ qhn qft q^ k?n 5Ft «?m kqq ft s 

53. ^TT 3^T ST# RTTR %kt 37fq^TRt ^T ^k^Rt RTTR F# ft 3?k Rtff qq qH,^ 

RRTR |i) ^ fi^Ml ; 

rrj qtq BTtorft rf tqr qfi # qq^gq fqqT qmq t kt sTfaqqft ri q^^rd ^ %q sfrt ^ 
qq^fk qft qkM # w<t ft : 

qr=g q?-3^r fqr qfq ^ arfekt qr q^^kt ^3 k ft qmft ^ kt #cr 3fk qk rft qr^rcff rRfe t w<f 
ft qq^t f^mqft ^ ft# 11 

54. %kt #mn k ir #?prh ^ up r q# qr^ fkfqfe 3Rfq ^rt f# r 
qrq^r ftkt, ^tt qkt 3rqrfk qkkt^T ^\, whimh' ^t rt rtt^ct ft: 

q ^5 ^tf 3 rfekt qr q^Nkt qm # q«m fqq, f^mn qf 3 TBT £, fqk^q^r qft qkt^ qtt rf fqqr, qtt qqq^fe 

#tfi ) 

3mrrq-6 

^pkt aftr q^jfR qq w 

55. -q^t ^ q^rr.—fq fqfwtf # ^R‘qf # ^ktq, Bifw# rt q4qkt knqfBf^cT qqR q^t qfqzqf ^ 

f?R -q^ fkrr, 3?qf^ :— 

(qr) 3Tf45fwqi ^t 

(•©) fq#qifwr^# 

(q) qkrktqq^t 
(q) BRiqRq 

(^) Mq 304>fiR4> sfa fq#q 
(q) qrjfq^t, 3tk 
(t?) fq^q 37qqi7T 

56. qr^kt qqjr qrr# ^ fe7^ fivr^w qrteq #.—rsr qrfkqRt qr fq fqfaq tr# irt yif^ q#| 3 rt qrfkqq# 
fqfqqq 55 # q^faf^M fqqtt qqR qft ^t q?t R^ft ^ I 
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57. FFTFt 4 RT 4 fRv4t 37f4RiTTl RT Rft *^H(^ Rft —(1) RTT RfRRTTT 

4 RTR 4 Ffat R4 fam RT RR>dl 4, RR 4 rt R>t TTRT Rft 3rc4|q:IAR>dl 3T^%cT F7 4 R§TR RTfRR>Hl ftdfed 4 3 t4v 1 £TTT f44t 
RRTTT Rft T|^4 RTT RTR^T RT RftTRFTR RTT TKPTT I 

(2) RR RTRt 4 rT RTTRT 4tRT Rr 4. R<RR RffRRTRt f44t 3TfRRTT4 RT RT4RT4 RTt RTRR ^cTT R^RT 4 444 3TRt 
RT?foR RFR RTRt RT Tf^zt RT RT : 

Rft R^ FrfRRTKt RT R^Rlft ^TFWR 4 RIFT 1? 4 RF 3TR^ 3^4 3TRR RTgR 4 TTRTRf STTT TfSRTHR 44 4 %T 
3FiR> SKI 3RRR RR4RRT cRRl RR 4<(d fRTR RtR 4 IrTR R[R FVll I 

58. ®£Zt RT RTR7T 3TT% RT ft44 RTt4 RTT RIR.— RR^ -3TfRRR4 RT R>4RRl 4t Tg^T RT t, RR RRT FR4 fRR£ 
3FRRT RR^ 3T^RT R RTTt f4RT RRT Ft, Tfft TRH RT \^4| RT RTRTT 317X1711 "RFT RF *£<4 RT r4 4 4TTR RT I 

59. iRTFSRTRtR FlUlRRTt RT RRfwt 4 #RT T5Z4 3T^R R^f.—f44t tFr 3tfRRR4 Rj r4ru! RR 4tf ^4 
HRv RFt Rft RTRRt 4 fRcTRRTRtR t' I 

60. 3TTRrf^RR> TTFFt.—( I ) RTff 3TfRRRTt RT RiRRKt 44FT r 4 4 ^4 RfTeffaTRf RT 12 RR^ftRR Rft RTRTfTRRT 
*g£d 4 TTRRTT 4 : 

RT73 RRT 7TRR 4 RTT ftd 4 FlfRRT 4t RIRRTRRT T$f 4 RRT 4t RT TTRRR t : 

RTR RF 44 % RTft f^t 4 TRR 3TRRRRT RTR ft4 44 TfRRKl RR tfR R R?f 'RT5T RnTTJTT fR RRT RTT R 3TRlfTRfR 
RRRTT T?: fRT R 3rffeRfT FT RTR I 

(2 ) f&$\ 3TfRRTTTt RT «^4'R!fl RTT FTTRTT RRT ^ RRR Rk^FT R4 ^ |R Rr^RT RTR RT FTT^ RTR ^ %R RRT f^R Rrt 
RT 4 TTRT^RTfRRT 3RRTT RT 3T^R FTRt i 

(3) (RT) fRTTTt 3?fRRTT4 ^ TTRR R fRTTTT ^FTFT r4 R ^TTT RFf Rft R| STTRTfTRRT Tf^TT 3RTH R4 R RTRTTt 

^<<il ^ 3TTR RT rM RTF R) R[Q J ll I 

(TR) fRTTjt RRfRTft ^ TTRR R fRTTTt ^FtFT r 4 R FRRT FTR RFf Rft R^ 3RRTfTRRT RTt ^ RRtRT RcTR RT 
RtRl4 RTt R RfTRf^R fRTRT RT RRTRT tl RF RtRTTt RTt fafRRR-62 4' tRfRfe RTR RW RTt 
TltRT34 ^ 33fRfTRR FtRtl 

(4) 3RRTf4TRT^Ft, FR-fRfRRR (3) R^TRF (RT) ^ 3TRR R?TTRRRfRR ^4t ^ fRRTR 3TTRTfTRRT ^RT, fRfRRR 64 
^ 3T?qtR fRRTR 3RR.1WRT Tg^zT fRfRRR 65 ^ 3TRtR RT^fR ^Rt ^ fRf-TRR 66 Rf 3TRtR fRJrR ^ fRRTR fRTrft 3RR RRTTT 
Rif TgcZt R" RTR R^T RFt R)t RT RRTfft 't'l 

61. fRRtRlfRRnr —( 1 ) 3TfRRTlff RT RT^Rlft RT ^ Rf 11 fRR ^ iRTR RRT fRR Ri %RTR 4 RRfRR 
fRVTRlfRRTR Tf^3) RTT RTR FTR1 : 

RTRJ FRRft RRT RT RTRfRR RFR RTTR RT RRT ^ 7 RTTF RFfR 1 jt FH 'R ^ RTt^ fRTTRTfRRTTT ^t RFt Fit RTRRt I 
(2) 3TfWTt RT RTxfRTft fRTRt 4t RRR 3TRR ^TR 3rf% fRRlMlfRRTTT Tgzft 4 4 Rft R^ ^Rt Rif RRIRR ?TR R# 
fRTTRTfRRTTT Tg^t RTT RTR FTRT I 

( 3 ) fRRTRjfRRTTT RT RcFT RTTR 3TfRRTrft RT RT^RKT '3^t RTt 3 TrTR ITRt ^ RftcTf^TRf RTR RR FRTRR FlRT ! 

(4) 31 fFRXRT, 1989 RRT RRfRR 180 fRR R4 3TRfR ^ f^TR f^VlNlfWT t 3?tT 1 RTRR^, 1990 4 240 IV? 4 
3TRfRRT RR fRRtRTfRRTR TJRRT RfRR Rft RT RRTcfT 4 I 

(5) fRTRt 3?fRRR4 RT Rt4rt 4 ^TTT fR^RTfRRTR ^ 3RRFR FR Flfha 4 RRT RTR ^4 RT^R Rft RR?f) f^RRif 
4rft 3 p44ct t i 

(6) RF 3TTRFR fRR4 ZR-fRRR ( 5 ) Rft 3TRP.T7 RR RRT RTR RFt* FtrTT 4 3^T fRTRt RRRR RR RrTTR fRRT 1RRT fRTRT RT 

RRTRT t: 

RT^ RfR R^TR RTfRRR4 RR RF RRTRR Ft RMT F fRT 44t 3 t 4^TT RRR RFt 4) FT RF 33r 4 fRRRRJRTT 3TR3R RR FFT 

R^RT i 

62. RTRTft Rft 3ft? 3?frTfTRR RtRTTt Rfft 1 ) RcRRT 3TfRRTT4 RT RTtfRr4 Rft 4tRl4 ^4 RT f4fRRRT 

RIrR 4 fRfRTrRT ^^t RRF fRR Rft 4 fRTRlt 4 RrRRT R^T^FT r4 Rft RRR4 3ftT 4 RRR fFR 4 RRT FTctt RTRift I 

(2) (RT) FRT "^4 RR 4rT 4"9RRRT 44ft RTR 4 f4fR 5/2 f4r Rft FT 4 ZRF "^4 Tr4 4 RRT FT^R RTRTTT 
RF FR 44rFT r 4 fRRR RF IfJRR fRTRt RRT 4 Rft RtRf4 tSSdt RT fRfRTcRJ 4 4 tT I 
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(«) fttaift rtM* wiTjgft,ftmft 3rfftq>iftRrsnftoftft?offtpftift^niRift^ft 

ftmfHIkifft >ifa 4>1 <tRk9 <14) 5kft«6 MW ft> IcTU 5/2 ft 5 ! a 7 ft "^Wl e 6 <ft 

<S>t -S^JiR ft I 

(o) ftij^^ *trH 

^Ts< ‘*trt fawft <rft ftsr ft ^rr *n M<^a ftRiT ^rtt $ *rr Traqft ftt i^ - , q> ^Tft btr 
^ 3f?T m 3Jofc?T Tjpf *rW ft 5/2 ft* 4ft ^ ft fttalft ^ft RT fafthttll ^^cfT^^-f^T 
3I55M f^RT '^T^TII 

W ^FT Wfaitflfl Vf Wfaltl t& 3^7f^T RI frftsR aft 3f*rfft Rft ftfalft R7 faf^T Tf^ft " t£3 ’’ 

■ft 7^7 ft ' t ?HT ROT f, ^W! SPfift 4)*fl<l Ig^ft "9T fftfarMi ft» ^ "ftft t TT aR7 ^ W^ TfTCft 
fttarft Tf^ft *n fafawi 753 ft Rft artroaB !of*Rft aiwto u ^z f^ra*’ siarfft •£ tr* ^ sBT^ft *rm 
ft arci t^JT ^(H 1 !! : 

^ fttarft 753 ft ^r fafacHi 753 ft f-THfaOaci wff ^ srsqftta ’&&& vm ft^n ^ ^m ftfai ^ft an wft t, 

(1) HT 4>4^l<i, ~«ftMki RT fftfecRl "*| 3 ft aft anflfa a£ «^<iM "l*4> aft ' l jft WR aR^ an 

m ftm : 

R7^ Rft 3Tf^Rt at 4>ft^|<| ft# 7fl@1 aft ft ftqr^ft ft^ aft ^ ftRlft aft ft fftft ft *7TO ft W ft ^jft 

aRft aft 3FJRfa f^T RT ^ ^? 1 T f W+ t | 5(1 mO ^ ^Ht ^ ^ 

^ ^ ^J*tl 37^t^ ^ ^f^«;5j| Nif ^ 

(ii) ^sr? ^ w*r ^ ^ ^r #tmt ^ft f^f^cei wr^iltf^ 3rr*7R ^r ^nti 

(iii) tyfMt ^ ^an n v r fii f ^rM i ^^ i 41 m f^>wn wm-^ ¥t ^t ^t 

f¥^r cf^ -an ^>tfr ti 

(iv) ^Mt^ ttT rf<T ^f^^m3 Ttf^3Tr^it^rm zww 

m T? p^ig |i <( fgt^TT 6 zjgw i <fl -aFi wm~v? ^r ^ ^ v^n ^ ot# ^ fi 

wfl^rr ;—tr foftm ^ vrifcH ^ fm— 

t. “1 fw^r, 1987” cRT^ ^ *4yr0 f^r^rWf 

^fft apT ^TT 180 ^cR7^cl^tan?ftt I 

z I facwr, 1987 18 sraRjsrc, 2005 ^ 3rfwfl ^tarct ^ ^ -7?^ ^ ^ 20 f^r ^ffarft 

^ f^FWT ^ ^T -qt5f ^rni 

3 . 19 37*jrt, 2005 ^ ^ti arfFi^t ^ 3mi ^ ^ aitecw ig 

540 ^ awf«l ^ f^T TRnft t sfk RT WW R7 FWf#J ^ ^ fq^iJWR 

■^tof f^f^rHl *z?orwql S171 anft f^f+rBl WT-^ ^ TT^T f^ RT^ RT i\ 3H^ RT TT^ft 1 
4 19 3T^T, 2005 ^ srfEp^rfl -qi ^Rlfl f^Fl T^T ^ 24 ^ ^ ^ f, ^ 3Tf^TB 90 ftR ^ 

31^^ Tf^ -p 5Tc^F ^tif <£ 30 t?R ^ft 3lfift<W #3T^ ^ ^T ^TT 1 

63, snimrm ^<ft.-~( i) srfq^K) -qr ^ ^ amnft qm ^ tttwi 

Vrq b ^ 3 ^ r^ Tnqft m\ 3 ^ arrt «?m ^ "b^tr ^nferrt ^ra ^fhrrft ^n ^iqlf^ bht ancd ti 

( 2 ) 3ifvn?JT^ 3T ^4^1 ^( ^f[ Rft ^ ^(Tcft araiwr if^st srafa fq^rt b! wi 90 fai •rt -b^i tfhtot 

3T^l ^kR 360 ft* ^ 3Tftr^ afi' ?kft: 

qr =5 3imiftq? qkfkqft^' k, 3*ww ; ^ sgqftq ^ ftrkt ^rfwk rt aprkqirt ^ 720 ftq rtI ^ 

3TBT^KR XR^C afR wm % ; 

97^ 3lk ftr Zff ^R^kt aft ' 50 ^ "#RTft ^ "Rirfft ft aF 3 T^fta ft - 3 T«T^ Rft 720 fta ft 3 TftR 7 

awmiM ftagt =fR xrrti t alk ftrs, ftBr sr^ft^q ftft ^m, fftfefl ^r ft 3xrft %q; fftftq aftftfftf^cT qftm 1 

(3) W? 5Tf«Rnft, ^ ftfftqftf ft ftBT 3Rqsqr RRftkm t fft^m, 3ftftqRft RT <*?ftvirQ aft 3T^ftq ftftt ^ 

3RTR qft W4 an 371 ^ «ift sTBiefRR ftfc aR 1 1 


653G1/2011—3 
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(4) sraraRtn ^ arefa ^ f afa im 3ft RRcfor *^zt ^ w 

tfc tf|df ^ Tjfttpfi ; 

RT^J WiW RifasRft rf rrirr Tt i 1% strtrtto ^ «fim(t rt ^ f$ wrt 4 
mwi $ tft Jt fn? arftmft Rt RrtfRKt ^ f3^i 4 rift 4t, rf fo&i ^ wm t f3r 3mrnR^ ar^fa 3 ft wi 

^w*fte fan ^ Tf^i 

64, faff* <Tzrr fayfR Tg<7t—'fc# aTfawt ri ttNkI ^ <std«b<, w<n,fasten, #g 

4 %4t 3Tfa*»tft Rt y fat ft ^ RRtsr rt fVrf%ra m ^rt?r wt rt fwt aroi RRtiptf far* ^-ri f^ rtw $ RFfc^fo 
f^Sfrff $ STpTt ^ irt fafansra fapn^mr fg?te arr^fpq^- *^t rr«rr 3fr 4^ ^1 rt Rwt t 1 

65, R!|fa ( 1 ) f^T! '*£ ^ 4 trsrqn 4 w Rm rr; 3 $ mf«i R?r r^t 3 ft ^7 R3rcrr i f^r^ 

w^t^tjtfer •$*#% sTfcrerft rtRR faft 

3ft 7 Tjt»f ifit mfa $ %3r 12 r?r 4 aiftnr t$ *Hti 

{2} wr armferfefl 3F4 7 ^r 

Rft ^R*ft4^4 13 mjjr^ft- 4 ^ 7 ^ ?FfaR i4twtf^?n w^rtrI grci^ r) wi-^RR* fa4 

t it i 

O) ^t, f&tft *rf$w a^Nro *n R^rrct <rfi$uf ■&% &*tfk «£ ifr* tzwm r^c fwr ~4i rrrtt t, 
3^ ’3Pw « t ^r ^ wth^ ^ ^ct^ uf®? feq; 3Rg ^ 1 ^4 ^ t *?r I M crf 3rr^ cPF 

W’W sfk twf ^ 3{eEf#! ^ C?m ^ 3TFRWI 3T^fvi *d^ ;— 

{^ 3^W» UF^I ^ fBR, ^4,^1 'jfivnii; 

{?&) ^ '$x\ ?mm WM ^ ^ ^ ^r tif 1 ! ^n sftr 

^ ^1 ^ *£ fm Jtm ar^fr ^tn 

66, f^f^r srawf.—( ! ) f3R# RPR ^ Tt?T 5M RTHRT 3 RRI f, f?T^ ^T=R ^ f?m, TRRft Rc^t 

^ 15 ^1 ^ ftTO. fR^3 3nw?l R^4 f%RT '3! RRRn t, 3T«?tct RT^ ^ ^PR Rfl TTTfT^ ^ ) .5 cW 

mfai 3 W. RPR ^T; 

(2) 15 f& ^ awf^ rt Rpfar# R4 ^ ^ ^ ^ ^?r ^ to 

^ ^?TT RH f^RI ^fP(ni; 

(3) f*T^W ^ %# 3PR RRJ77 ^ RTR Rf^rMd fevRT ^TT R^RI; 

(4 ) 3T9Rnn 3^ 3?fVr«fiT(| RT RpF^Rt ^ 3PR i^2l R» 49T^ ^ Fq^>[^lfl RFt fRP?T ' ; jITP 7 P; 

( 3 ) Rft ■3R^m 3TRf>3 ^ Rt(R fqg^ 3TRRTPT RH WTO RFT fcTRl ^fRH t rll ^ TZm ^ RHT 

^TTl 

67, RR WTO ftRT.—srffefoKt RT wNl^ ^ R4 RI IfaFT RRT 4' R TF^ TRRJt TIHt 

WIWT ifl ^fTR^t i 

RRg Rft 3Tf*TOrft RT ^PN7^ ^ ^ ^TR ^ Ft ^ t eft RfaftW ^ ^ Tlf^PP 4R FPTT ^ 

RPff TR Rt ^ Trt TJrg ^ TPR t^^RR 61 ( 4 ) ^ 3T«R»^ ^ 

twttTRi 

RT 5 ^ W "m ®Flf «6'4«llR^ ^4) «fft R^T R fR^rT FtrTT ^ eft WT '3^' 3<R4> gRT 4ff^cT fsfftRTfR^R <pt 37^fR 

61 ^^-f^ifiTtm (4) ^ RftcTfwn ^ TOR ^ TTftrRR #ft : 

RHJ W Ml f^F ^ RPhTf^ 4^ -RRR $ -gnpf ^ R>c I ^^ R 4TRTRT RR gt I, zm 

MRlfoW T& mfe ^ %R 3^4 4 TOtT FRl I 

68 , If® «it tg£?f # 3?s% ^ ifrm RrTT ^RT~f3ra 3?fRWt RT ^4 t4|(1 T$t 3mt ^TTcft ^ W RT RT 
m ^ Rf t t^T ^rt 5 «r4 im Rg Rfl TJRRT RRT fw Rg R4 -gisRTrTR 4 RTFR TF^ ^ ^TTO TO? feRT RT 

t# I 

6'4. ®T #1 Mtr TWRI #TT.—{1) 3TfRWt RT Rr4RRl f5TR fgR 3TRR RR^RR Tff^RI RRRT^ 

$ y&* -4 R5T RFRrr % FtRT I 
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(2) arfroflfcmf*R^ amt yrflfrrc wqftigffi*n sfffrre 

tv? mu 

70. m<u*ui arefe.—(i) srfwft “*n ^ <*r wi arcrf^ ^ rN ^n Tnfa> i 

(^) ^•'K ^ M^u?y| 3 wf Tt ^ forq; ^ ^ f^rgaFfT ^3n «ni 

(n) ^ strst rr ^ tp; ^^1 ^7 wl 3 ift ^1 

(2) VQ\m wi ^arafa fm 'si^r -eWt : 

Of) srfsRrrct ^ r ^ ^ Ttm ^ iter, -mf^'S s^rfa^ ^ $Rfa, ata 

(73) *fr 7m 3 W^ toFTf ^1 TOIT ^ tstem fcff 3 3Rfa I 

(3) TOim im rt szTrftrr 3Rfa ^ arfrort -m ^Nrt ^ -*n ^ wr rt fcrrcft tfr ^ *ft *tr tfi, 

''ifteTfeRT ^ ^T ^IR tjfaTI ., 

( 4 ) sifTOr) rt ^4^rft ^ 3 t^i q^«?ui sr^f^rwi wi^ frR fcawft 3??rg<Ft ^an *fl, fair 

^mcm : - 

37?«fit 34^5^ ^ ^ 3R3JTVif ^>1 7 F J HI 3R3i 4^'/<f u ! <4^(4 R tffwfcflT Tfft >3115$) i 

(5) ^ feft srfiq^Rl rt 4 >" 4 ^k 1 ^ ^m-n 3 Rfa — 

(i) wiikk u i fRf*TR 7*TRt ^’iidl aTcRfcfcf *1?) ^ 1 

(ii) 344*1441'Sft $m cl«4 tt 3 f3RTfa> fartf) ^ WR ^ ffcnj 

WPft ^ ^ ^TR t, feft WR -qT ^ ^Tltft tl 

(iii) WW1 wi ^ 3T3d«r TK tl 

(iv) WOT WR ■*?! HWMfftf^l ^ VIFft ^'m fTO ^T TTTR ^T TWC 

3JSUTO 7 

. A. f 

71. srfasr mn ^rr—(l) srftwRt ^Mt ?rr*Mt vf^zr 3^ srefaf 

1952 (1952 19) ^r f 4 H=i^ wmx # t, ^ 4 ^ Wi w\ 'osm ^hr 3^ ^ 

:4x ^ ftfa ^ Ito ^ ^flRI 3flf?TO aiferfwr ^ ^ afl^TTT Ttm | 

(2) w ^ff^T fRf«I 3f^ 3RfN 3lfqfmT, 1952 (1952 ^1 19) ^ ^ ^ ^ 

34ffe^rrfr ^I '4.4^,^ 3lf«^PR^ ^KT“6^ n m ^1 

frm ^ ^ T5FttT, 1995 ^ ^R«Tt’ ^R1 Tnftm I 

(R) m W 4 ^m: cFTf %R ^ 5 RI 16 1995 3 ^ I ' 

72. stRR—(i) sifsRKt"4T1972 (1972^139) ^^-rerf^ (2) ^ 

^ 3lf^Ri ■yt, 4RRI ^T T TR ?i41 I 

( 2 ) irefo 3ifiRrRt -qr 573 fe rft f^T R^fe rff ftg?W 4^ fcrq Tire vptt :— 

(^FT) ^edf^fTl^, ' 

(73) TO \ 

(tt) fR:7R<Ri m fam sm sro Mwm aifvmft ^ w*m ^ stf! ^ ^ 

f^TI7 3RTRi, ^ ' 

( , q) 10 -^t Mr ^ ^ ^ WT-^R ^ '47, ■m 

(^■) ^ ^ ^ft Tt^ -^y ^yfr^ ^ y)g^^ 3T»T f?PHt W^T Ifl ^Wlf *FC ; 

^ ^TRTT ^ ^TC"T -4^?! ^h44Rl ^ TRR 3 W ^ 4lf?I ^1WTFRI ^ faRT ^RTm ^ T? 

<TH ^ffRI cRT ^T5t 13» ^ =hf< u f ?ffR ^ Ft I 

(3) STftRRft RT ^ TTtTT TR^Fi ^ ^ ^31 3T«RT 45Y 4^ ^ ^f«RT ^ RR 35 

RFTR sWt, ^ft STATOR 15 ^ ^cR ^ 3T^4 rH ^ft ; 
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TrfF 33fa^Rt *TT 'ZPfafi 3 30 4E 3 3TfiRF ^ #TT Tjft eft f eft 4F 33RFH ^ ^1 3 30 4^3 3jfa^3fal 
^ ^ ^ faR 331$ *3R3 ^ $tR l?ft T3 33 Slffffafl Tlt?T RU T TTW FPTI : 

Erg w «fk % fortf 3Tterrt ^ wr $ 33^3 wet 3Rt£ srt ^ affri? $?r r 331 * 11 % 33 % fRtt: 

ET^ M «ft % 1$% 3>44lfl ^ $?R 334*3 $’ 4$ ' T T 1T FIT fe, 47F ^ TRfflRt ^ f^TT 7^31%% ysjI«W«I, 

%!%%, c4TTO *3T %I % TP3T% 33 RF?t 12 TO 43 ^TR 3?3pq ^ %R (100 UfiTCffi), RFHT^ %t.F*3I %% %f 33$ 

WFR Wf 4R sfolcT FRIT I 

73. 3Tf*mm.—(I) 3E%3 33%*% 4T 4%% 3?%t f%%T it ITO 33^^- 3 $f fa* *3R 3RF4-I3 $' fafisRT 3R $ 
33% 33%4T3T % $tw %7TT 33$ ^ $33T 33f*I4T33 TR4IT 4F*3 R*3H FFt' t eft F$ 3?F f%f% 7T%4% 4i 3THWR <T4T %£ 4v34T 

i 

(2) %$ 33%4% 4T 4%% % 4R 33T7I $14133 T*3R 34?f% 4E ^FT t % F33% 44% & 1% 44 441 
33^?T4 4Ft’ f4T4I ^TR4T ^ 443 f$T 4F $43 43T 334T4R 4Ff 4334T % 4F 4$4% 4T344 $ f I 

CO f43$t $t 44% $' 33%4% -*31 43$4$t % 31% f%E3 ^ $ %ft 3% $ M fol % 43% % f% 44 443 33pfl4 4Ff 

%34I ' 3 fT Tf^TT t^33^ % ^33t 1^ ft^TeT ^ ^ 3^ q Ft I 

74. T^HETTnftTJrrr.—( 1 ) 33r^ 33f^TTt ?n ^ f^Tft 'Rt cfcFjfcw W Tim if WETHTT 0 ! ^ fET3 

i I 

(2.) fHW 4' 33clf^e f?Rft R^rT-] V ^ R%?~v ^ 33^ f^5%i ^ tft 33fW3t 3R3t SRI 

y^'iCid ^t^r Trpfhn ^r ^ wnfriRn f^rtr tstr ^ fErq si?ft #n i 

75. 33ftmft m ^(T33lf W 33^ TPT^T ^fr.—j^ft STftr+Tft ^ ^ 1^‘sRf 3^3 

7T?ff ^ 3TEfa 33^ ^3ft 33^f*3 ^ 3P3 R3T3R ^3 ^t ^1 Wft ^l4 33^^ ^3 TR> : 

R3^ %33t 33f^TRt ^T -r4^h 1 ^ft ?^JT ^ 3?^T 3RT RPT3F ^t ^ » ^fT Tl^ft : 

rf set wftforfl wfttrr ^ t^t ^r ^ 

RtpF EH^^Ff F^I I 

76. f^f^RRTf W gjnrf^TT.—33GT5T 3 Th^ ?.TRR 33^71 RT M?I ^Rt 33^1^ f«(fiWY ^ TRR>Yf ^t 
Tfl 7 ] ofRO Rl f^Rrf^TeT =61^ ErlR 33R^W fR$l I 

77. f^THTF 3ftT W^fTraf.—(1) wi srafe fc^RR3f FvWPlt - 5r^' fm, I^TRR, '3R-'f=P3R >U ^fR3t ^RR 

33^T?T TNlER RvT 33tf TT^'R ^t FR ^ 33RR ^ ^ 3EjrT Ft, 3ft3RR 3T fi 3 ^ l f3qf afr XR HFXFt, 

fV*n ‘SfETI t' I 

(2) ^ f^TER ^ Ft^fR Rt R3 ?^R TtYRI ^ 33#T fsBRR tt 3TI^7ft'-RT^t^ TT ftPf^wY ^ TT?Rf 
^ 3TcT 7 fcT f%R ^ ^Ff Rpft '4Ul < J ft I 

srpjsfn 

[MRP3 5(4)(ii) ^i] 

’^ai^ vftsrfrt grt Rtwr 

^/#R?ft/^RRt.■JR/ReRt/J^.'tajFR ’EltW ^TcIT/^Rrft f : 

(i) 4' r^lf?^^fRiRT ^ I 

(ii) r^qifpci ^ 3^3 Et 331*3 ^fqci RlF RT EcRT ^ I 

(iii) ^ ^if^T 3^ R3# Rfo ^ Reft ^ ^cT TF^ ^RTF f^?T t 1 ^ ^ RR '33TVR R3 1^ fT^ <*ft ^ | 

'RjJC fsfTR ^ fOp, 33T4FT EcfM % I 

33miT 

2. 33?#fMT i\ T3f?fRrT ^RcTI/^Rrft \ 3RTj4ff RTEFF 33Ft t 3ft? ffWI/TETSffit ^ % ^Ct fT^T ^ 

"RtW cR- RTTi ^ <?ft FVH ^f ^f ^ TT ^ RF^t ^ fEIR FTRt T^nR^lt I 
rfflTO : 


F331EH7 
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MADHYA BIHAR GRAMIN BANK 
NOTIFICATION 
Patna, the 18th February, 2011 

F. No. MBGB/HO/HRD/C-37/2011.—The Madhya Bihar Gramin Bank (Officers and Employees) Service 
Regulations, 2010. 

CHAPTER-1 
PRELIMINARY 

1. Short title, commencement and application.—(1) These regulations may be called the Madhya Bihar Gramin 
Bank (Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions.—(1) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1 976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank" means Madhya Bihar Gramin Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in-charge of the branch of the Bank; 

(0 “Calendar Year” means the period commencing from the 1st day of January of the year and ending with the 
31st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer, 

00 period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave djly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

(j) “Employee" means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3 , and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

0) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (1) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the Punjab National Bank. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 
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CHAPTER-0 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees.—(1) The officers and employees of the Bank shall be classified as 
follows, namely:— 

(a) Group ‘ A’ - Officer 

Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(il) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 
of the officer. 

(b) Group * B ’—Office Assistants (Multipurpose). 

(c) Group ‘C ’—Office Attendants (Multipurpo se). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees.—Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank’s service,—(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification.—No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-I. 

6. Scale of Pay and Allowances. —The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
G o vemment from time to time, under sub-section (1) of Section 17 of the Act. 

7. Commencement of service. —Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him : 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation.— (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group‘B’or Group‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extra ordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation. —(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B’to Scale I of Group ‘A’ or from Group ‘C’ to Group 
‘B \ he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice.—(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be,— 

(0 three months, in the case of confirmed officer or confirmed employee, 

00 one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 
Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11 . Superannuation and Retirement— (1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof; 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 
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Exf'u^iiof,: for the purposes of this regulation, the officer or employee,— 

Iff whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

ffi) who attains the age of superannuation on a day other than the first day during a calendar month, 
shall retire on the last day of that month. 

CHAPTER-UI 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

i 2. Record of Service.—The Bank shall maintain the service record of an officer or employee, as the case may be. 
and shell keep at such place or places and in such form and shall contain such information as the Board may, from time v.» 
tur,e. specify in this behalf. 

IT Seniority,—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions arm 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cam * 
•Vc.ffr re m employee and category-wise seniority lists within a cadre. 

7) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
enoViteo amongst the officers or employees, as the case may be. 

5 3) fa? The seniority of a promote© officer or employee in a cadre or scale shall be reckoned with reference to the 
date of his appointment in the cadre or scale; 

ft?) Where there are two or more promotee officers or employees of the same length of service in that cad-© 
or scale, their inter ~se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or seals; 

(c) Where there are two or mote promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediate !y 
preceding cadre or scale, as the case may be. 

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bante is- ;,-, be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 

Mnrwesrs : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. U-3/90-RRB (I), dated 22nd February, 1991 shall remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the i^e.r-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14, Promotion,—All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Coo-rai Government in terms of Section 29 of the Act. 

\ A Reversion.— An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable te reverted without notice at an) 1 time where he is so officiating. 

CHAPTER - IV 

CONDUCT, DISCIPLINE AND APPEALS 

i of service m officer and employee.—Every officer or employee shall be a whole-time officer or 

i vynd chaff W at Tv dirpos-i r{ the Bank, and he shall serve the Bank in its business in such capacity and at such 
oia.ee as he may from time to n-nc be directed by any person or persons under whose jurisdiction, superintendence or 

control he nvay for the lime being be placed 

\ 7, 0a jics officer.- -Evety officer shall perform such duties and actions as may be necessary in times o f 
nwo m , .ysure ffic carrying out of the rmmwork of the Bank every day including securing access to the office premises 
gr u/.h documents and equipment and receipt handling, processing, movement and dispatch of documents and records 

and vjv.'T {vifiUer? relating to ?he business of the Bank. 
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18. Liability to abide by the regulations and orders.—Every officer or employee shall conform, to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 


19. Obligation to maintain secrecy.—Every officer or employee shad maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-II. 


20. Obligation to Promote the Bank’s interest.—Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 


21. Contribution to Press, Radio, etc.—f!) No officer or employee shall, except with the previous sanction of 
the Competent Authority, owm wholly or in part or conduct or participate in the editing or management of any newspaper or 
any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bonaflde discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 


22. Officer or employee not to seek outside employment or business or to promote family business.—No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary- without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary-, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 


Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation. 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required 
to be registered under the Companies Act, 1956(1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in 
force or of a literary’, scientific or charitable society registered under the Societies Registration Act, I860 
(21 of 3 860) or any corresponding law for the time being in force, 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance.—(1) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 
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(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose : 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station.—No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer L;charge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer Incharge of the Bank. 

25. Prohibition to accept gifts and dowry.—(1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 

1961 (28of 1961). 

26. Speculation in stocks, shares, etc.—An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments.—(1) No officer or employee shall, in his individual 

capacity,— 

(1) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona Fide tradesman or make an advance of pay to 
his private employee : 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a ioan taken by another member from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31 st December and shall indicate in the statement the steps he is taking to rectify 
his position. 
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< ’Ho*! ■ for the purposes of this sub-regulatio:!. an officer or employee shall deemed to be in debt: 

( ! ) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay i... 
months; 

(id unable to liquidate his debts within a reasonable time if it appears, having resard to his • k-wlo.jI ,, 
and unavoidable current expenses, that he shah not cease be m debt within a period <n . 

(T) An officer or employee who makes a false stawmera nsukc uus regulation or who faiis to submit T- r n 
or appears unable to liquidate his debts within a reasonable u-me or applies for the protection of >•> 
i be fable for dismissal. 

:S. Movable, immovable and valuable pr> pe* A,--(i) Evoty officer on his first appointment shtdl c 
This assets and liabilities giving fuil particulars r -..v bag. 

ta) tlie immovable property, inherited b; -,-.v owned or acquired by him or held by him op !c w .. 
either in his name or in the name of an •«;.-tuber of his family; 

(b) shares, debentures and cash includin - ' ' deposits inherited by him or similaih owned ur •! 

by him; 

tv s ether movable property inherited by u r snmkr!> owned or acquired or =\ by him; and 
to) debts and other liabilities incurred b- mieufy or indiriA th 

Provided that, in the case of an officer, wl , >. Trcady in the service or* the Bank no -hr date. ofim 
rftucse rvg’f.m.oi:'; sh di submit a return within tL •• v..-?«ihs from the daie, ; . cv.-rnt omhew. . ..■ 

i-! t "cy on.fcer shall submit a return oi ::•* worwableTriOvabie po nerty u< tiro f. j ... ! ;. 

■■ brf'-’v 30th April of that year. 

(3) N< officer shall, except with the prw oT n.mon to the Competent Aumeniv -r tl •; : 

inuuo' ,c i j property by lease, mortgage, purchas. -T yd o,- otherwise either in his own r-isk- t , Tr ; 
dependent ; :d er of his family : 

Pro’, id-'d that the previous sanction of fv • m <> ! cnt Autherhy shall be obtained by the office . 

tian' min is, - 

wuh a person having official dealings ■■ u freer; or 
fb! owierwise than through a regular or - -.1 deafer. 

M ) Every officer shall report to the Com;, at.< Authority every transaction concerning movable n . 
or held by him either in his name or in the name dependant member of his family if the value of su !• » , 

exceeds ROyOOO: 

'ided that the previous sanction of the m.-m m Authority shall be obtained, if such ijuumww 

(:«* a person having official dealing- Ov officer; or 

lio otherwise than through a regular or ■ ■ w- 1 vm’. 

Noiwid-siandmg anything contained .megoing sub-regulation. the Competent A^no- w - 
time bv genera 1 - or spe-.-.a’ order, require an officer ore ■ •> - e o ‘.uvnish. within.. period as specified in that ondei.:» 
complete a.ik.menf .' ’such movable or immovable property ;w ld or acquired by him or on bis befmlfor in tier p.mie 
T : ;• ?. mber of his family as may be specified in that order, and such statement, if so required by the C:mk,: 
the tails os me m.- ans by which or the sources from which such property was acquired. 

T' T . :; idlers t vgurding marriage.- -(1 ) (u N'o officer or employee shall enter into, o' contract, a 
with .. pti: fi«-v a apmwn livhu. 

T- A'o officer or .nployc.:. /saving a spouse living shall enter into or contract a marriage wnh ,uw «-?rsur 

• ■.' zed that ■ : ’ v ■ eo! \u\hority may pci iu.it an officer or employe - cr.v-»‘ nui «r coMract. an\ sun 
,o; ief ! -'~ i ,n in clause •T- c Hi) tf it is s:. ; isiied that,- - 

,.q such niaw h ue is permissible under the personal lawappli;a A v? <\.< a oiT.e v ■ mpSoyee anu d c. 
to flic mar ‘Age; ; md 
til-,re are mb, r : -un.ds for so doing. 

id; An officer nployee who has married, or marries a person other than Indian nationality -m.v ; 
intimuie the fact to the w ink. 
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30. Officer or employee arrested for debt or on a criminal charge.— (1) An officer or employee who <s arrested 

for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and'or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct. 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation ( 1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the dec sion as to 
whether such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee,— 

(1) is treated as on duty during such period; and 

(if) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections.— No officer or employee shall rake 

part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. —(1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which arc 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.—(1) No officer or employee shall, except w ; th the previous approval of the Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Whe r e any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 
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34. Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour cr in the honour of any other officer or employee : 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 

grade officer or employee for the entertainment of any officer or emp’oyee belonging to any higher grade. 

35. Canvassing.—-No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.—No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials. —An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment.—No officer or employee shall commit any act which amounts to sexual harassment of 
women at workplace. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach ofthese regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

I. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with mrther directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation, the following shall not amount to be a penalty, namely,— 

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided further that no enquiry shall be made, if,—- 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show' cause notice. 
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O) Mmor Penalties: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months. 

0) Mnjor Penalties: 

(i) fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has 
reached the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal; 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry' held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

tfi) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show' cause 
notice 

Vvfitver of the procedure.-—The requirements of regulation 39 may be waived by the Competent Authority, - 
m) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(M where the officer or employee has been convicted on a criminal charge; or 
(c ) where the officer or employee has been absconding; or 

(dt where it is for any other reason impracticable to communicate with the officer or employee; or 
(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

v. • niu • .-'id r Cced before the Board. 

.if. f>t legation of the power to enquire.—-The Competent Authority may, by general or special order in writing. 

Jeleg;r ;> m. 

ii) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(iii An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Piovided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the cv-qsmv 

12 . Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to he 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,- 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would'require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority' as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned, 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

fe ) The Competent Authority' shall forward such report to the Central Vigilance Commission for its advice as to 
w hether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 
penalty. 

Explanation . For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in Sections 13, 14, 15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner. —For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement. — (1) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation, 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
or. the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after t he date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

Explanation . for the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
gratuity mav be withheld fill the wr-qPeUor? of the disciplinary proceeding and passing of final order by the Competent 
Authorin' and the rcieasc ui benefits si is 1 be as per the final order of the Competent Authority. 

Suspension, - - As; onko or employee may be placed under suspension by the Comr-vcat .Authority and 
during such suspension period. officer or employee shall be entitled for the following subsistence allowance, namely,~ 

l. In case of a n Officer :: 

Basic ffi-.v 

■;) For the fir-I three months of suspension, one-third (1/3) of the basic pay which the officer was drawing 
on the data prior to the Tee of suspension irrespective of the nature of enquiry; 

ftfi Fore,;." O no-, •peso pet :CA • 

^) where du- enquiry he in departmental ly by the Bank, one-half (1/2) of the basic pay the officer was 
droving on the date pn.. r of the date of suspension; 
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(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension. 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special a'lowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 

(A) Basic Pay: 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry'. 

(u) For subsequent period : 

(a) where the enquiry is held departmentally by the Bank, one-half (1/2) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry' is done, by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry' is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shali be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance.—All compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters.—(I) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to sppeaL—(I) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 
order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. 

50. Appellate authority.—An appeal shall 1 ie before,— 

(0 the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal.—Every appeal shall comply with the following requirements, namely,— 

(0 it shall he in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iii) u shall spec ify the relief desired; 

(iv) it shall not be addressed to Director personally. 
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CHAPTER-V 
PAY AND ALLOWANCES 

52. When accrue and payable.—Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.—Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments.—In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER -VI 

LE AVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) PatemityLeave. 

56. Authorities empowered to grant leave.—The Competent Authority or any other officer authorized by him in 
this behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.—(1) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leave to join in his duty in the Bank: 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave.—An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave.. 

59. Leave not admissible for an officer or employee placed under suspension.—No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.—(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year: 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such »|panner as to increase 
the absence at any one time beyond six days. *' 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the follow ing 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 
sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

64. Privilege leave. —0 )An officer or employee shall be eligible for privilege leave computed at one day lor every 

1 i days of service on duty': 

Provided that no privilege leave shall be availed ■ .foe fore 'he completion of 11 months of service or- duty at the 
joining of his service. 

lo) T he period of privilege leave to whit ; u ■ ■-or or employee is entitled at any time shall be use r cried which 
he has earned less the period availed of. 

T An officer or employee on privilege ball be entitled to mil emoluments for the period of leave 

(4) Privilege leave may be accumulated u x December, 1989 for an aggregate period up to 180 days and from 

f m January, 1990, the priv ilege leave may be acce up to not more than 240 days. 

(5) An application for privilege leave shs-P .c mined by an officer or employee one month before the date from 
which such leave is required. 

(6; The application which does not satis - ,u>rejnc<ft of sub-regulation (5) tr.av be refused without assigning 

any reason : 

Provided that if the Competent Author- ;• defied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional Sick Lea* ♦. * i; The stek have or mevku- loave tKunmf of every of¬ 

ficer or employee shall be credited with medical leu.. . = omice, in two indtuhnenL of ink: v ,**>•* each on die first day of 
January and July of every calendar year. 

(2) (a) 1 he leave shall be credited to tlx- ,o . -.-e account at the rate of 5/2 fay.; h: and) completed calendar 

month of service, which he is like; • -adcr in the sick leave or medf: :il leave os the calendar year in 

which he is appointed, 

lb) I he credit lor the sick leave or n ; m which an officer or employee is due to retire or resign from 
1 be service shall be allowed a; tin- n 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

u.) When an ol fleer or employee is: r dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be ed me rate of 5/2 days per completed calendar month tip to the end 
of the calendar month preceding fit-. .-Jar month in which he is removed or dismissed from service or 

dies in service, 

id) Where a period of absence or vc--.iv... : m* an officer or employee has been treated as ‘dies non’ in a 

vh l: leave or medical leave, the < / a v- afforded to his sick leave or medical leave account at the 

commencement of next sick leave or xleave shall be reduced by one eighteen of the period of ‘dies 

mm' subject to a maximum often L - 

firm ided that sick leave or medical leave c.:;> .«■ cumulated during his entire service subject to the following 

conditions, namely 

fi> An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 

medical leave: 

fiMw-deu that d an officer or employee so desires, the Batik may permit him to draw full emoluments in respect 
v-i aip pomon of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

fi" Inc sick or medical leave shall be granted on pro rata basis during the first year of service, 

i n ) 1 he sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

■ i\ j An\ officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable oi the Bank stating that he is fit tor duty. 

A xpfiinu. ioH For the purposes of this regulation, - 

! f if! the ! si day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days 
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2. From the 1st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19, 2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 month during the entire service and such leave can be 
accumulated up to a period of 540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—(1) Extraordinary leave may be granted to an officer or employee when no other leave 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee. 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely :— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., up to 15 days before, 
or up to six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave.—All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61 : 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61 : 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank.—An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave.—(1) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.—(1) An officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period ofjoining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not.be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-VII 
MISCELLANEOUS 

71. Provident Fund and Pension.—(1) An officer or employee whohas completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 

1995 framed by the Central Government in exercise of the powers conferred by Section 6A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity.—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years ot 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pa> for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months' pay ; 

Provided that where an officer or employee has completed more than 30 years ol service. he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed \ car ot service beyond 30 years : 

Provided further that in respect of an officer the gratuity is payable based on the hist pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of serv ice, as the case may be. 

73. Domicile.— (1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule-Ill and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bona fide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability. —(1) Every' officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 
be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization. —The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations. —The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions ot these regulations. 

77. Repeal and Savings.— (1) Every' rule, regulation, bye-iaw' or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULE I 
[See regulation 5{4){ii)\ 

DECLARATION OF MARITAL STATUS 

1, Shri/Smt./Kum.s/ow/o d/o.declare as under : 

(i) That 1 am unmarried/a wi do wer/w i dow. 

(ii) That I am married and have only one spouse living. 

(iii) That 1 have entered into or contracted a marriage with a person having a spouse living. I may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, 1 shall be liable to be dismissed from service. 


Date: 


Signature 





40 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III —Sec. 4] 


SCHEDULE II 

(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

I,.. do hereby declare that I will faithfully, truly and to the best of mv skill and 

ability execute and perform the duties required of me as officer or employee of the Madhya Bihar Gram in Bank and which 
properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature: 

Name in full: 

Designation : 

Signature: 

Name in full: 

Designation : 

Place: 

Date: 

SC HEDULE III 
(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

I, the undersigned having been appointed in the service of the Madhya Bihar Gramin Bank hereby 
declare.(Place) in.(District) as my place of domicile. 

1. *The above is my place of birth, 
or 

♦The above is not my place of birth. My place of birth is.(Place) in.(District) but.( Place) has 

been declared as my place of domicile for the reasons given below : 


♦Strike out whichever is not applicable. 


Signature: 

Name in full: 
Designation and 
Nature of appointment: 
Date of appointment: 


P. N. SINGH, Chairman 
[ADVT. III/4/330-E' 10/Exty.] 
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